
 

 
 
I hereby give notice that a meeting will be held on: 
 
Date:  Wednesday 3 May 2023 
Time: 9:30am 
Meeting Room: Boardroom 
Venue: Hibiscus & Bays Local Board 
 Level 1 
 2 Glen Road, Browns Bay 
 

 
THE AUCKLAND DISTRICT  

LICENSING COMMITTEE  
APPLICATION FOR NEW ON LICENCE 

BY BROWNZY HOLDINGS LTD AT 
1/48 ANZAC ROAD, BROWNS BAY TO TRADE 

AS BROWNZY SPORTS BAR 

 
MEMBERS 
 
Chairperson Marguerite Delbet  
Member Patricia Reade  
Member Mote Pahulu  
  

 
 

Wendy Stephenson 
HEARINGS ADVISOR   
KAITOHUTOHU WHAKAWĀTANGA 
 
Contact Telephone: 09 890 8159 or 021 708 832 
Email:   wendy.stephenson@aucklandcouncil.govt.nz 
Website: www.aucklandcouncil.govt.nz 

 
  



WHAT HAPPENS AT A HEARING 

Te Reo Māori and Sign Language Interpretation 
Any party intending to give evidence in Māori or NZ sign language should advise the hearings advisor at 
least ten working days before the hearing so a qualified interpreter can be arranged. 

Hearing Appearances 
If you would like to appear at the hearing please return the appearance form to the hearings advisor by 
the date requested. If you have any time constraints, please note these on the appearance form so the 
hearings advisor is aware and this can be taken into account on the day. 

Cross Examination 
Cross-examination is permitted and parties should be aware that they may be cross-examined. The 
purpose of cross-examination is to ask questions of the witnesses of the other parties to: 
• elicit favourable evidence – from those who are able to confirm evidence or expand on helpful 

matters 
• discredit the evidence – reliability, perception, memory (or lack thereof), contradictory facts 
• discredit the witness – conduct, bias, prejudice, interest, motive, inconsistency 

The Hearing Procedure 
The usual procedure for a District Licensing Committee Hearing is: 

• the chairperson will introduce the panel and will briefly outline the hearing procedure. The 
Chairperson may then call upon the parties present to introduce themselves. The Chairperson is 
addressed as Madam Chair or Mr Chairman. 

• the applicant will be called upon to present their case either personally or through a representative. 
The applicant may be represented by legal counsel or consultants and may call witnesses in support 
of the application. All witnesses will be required to take either an oath on the Bible or an affirmation. 
After the applicant has presented their case, the committee may have questions for them and their 
witnesses. All parties are then invited to cross-examine the applicant and/or their witnesses 

• the Reporting agencies (Police, Medical Officer of Health and Licensing Inspector) are then called 
upon to speak.  They can make submissions and are then sworn in (by oath or affirmation) if they are 
going to present any evidence. The agencies must answer questions from the committee.  The 
applicant and objectors are then invited to cross-examine the agencies 

• The local board may present comments if they made an objection on the application 

• the Objectors who wish to speak will be called next. Objectors may speak themselves or be 
represented by legal counsel or consultants and may call witnesses on their behalf.  Each speaker 
will be required to take either an oath on the Bible or an affirmation. Objectors must keep to the 
reasons they objected and cannot introduce new grounds for objecting but can present evidence to 
support their reasons for objecting. The committee members or chairperson may question the objector 
or their witnesses. The applicant and the reporting agencies are invited to cross-examine each 
objector  

• the applicant or their representative has the right to summarise the application and reply to matters 
raised by objections.  Members of the District Licensing Committee may ask further questions of the 
applicant at this stage. 

• the chairperson will outline the next steps in the process and adjourn or close the hearing. 
Please note  
• that the hearing will be audio recorded and this will be publicly available after the hearing 
• catering is not provided at the hearing  
• Should you wish to present written submissions or evidence in support of your application or objection 

please ensure you provide the number of copies as indicated on your notification letter. 



 

1. WELCOME AND INTRODUCTIONS 

2. DECLARATION OF CONFLICT OF INTEREST  

 Members of the committee to confirm whether they have a conflict of interest in relation 
to the application.  

3. OVERVIEW OF THE PROCEEDINGS 

 The chairperson will outline the process for the hearing of evidence from the parties.  

4. APPLICATION 

 The following papers are provided in relation to an New On Licence application by 
Brownzy Holdings Ltd for premises situated at 1/48 Anzac Road, Browns Bay Auckland 
to trade as Brownzy Sports Bar.  

 

Alcohol Licensing Inspector’s Report Page 5 

Application  Page 12 

Police Report  Page 39 

Medical Officer of Health Report  Page 41 

Public Notices  Page 42 

Objections – See list below  Page 43 

 
 

OBJECTORS: 
Page No Name   
Page 43 Kim Murdoch   
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 Systems, staff and training 

 Suitability  

Suitability of the applicant 

8. The applicant is a private company, which can hold a licence under section 
28(1)(ba) of the Act.  

9. The applicant’s experience with licensed premises is detailed on the 
application form. This is sufficient for this type of premises in this area.  

10. I had a general discussion with the applicant’s director. The applicant is 
aware of its responsibility under the Act. 

11. The applicant doesn’t seek any endorsements for the licence.  

12. I have no concerns with the applicant’s suitability. 

13. The applicant has no history before the Authority. 

Manner of trading 

14. The applicant’s Beach Road premises has been inspected multiple times over 
the last several years. No issues were identified during those inspections.  

15. I visited the new premises on 27 January 2023 at approximately 12.01pm. 
The premises was still being refurbished. A further site visit will be conducted 
should the licence be issued. 

16. I have no concerns with the applicant’s manner of trading. 

Design and layout of the premises 

17. A building and planning certificate is attached. The proposed use of the 
premises meets the requirements of the Resource Management Act 1991 and 
the building code.  

18. The Auckland Council Planner has confirmed (attached) that the premises 
has eight dedicated car parking spaces and complies with the Resource 
Management Act 1991. The applicant legally does not need to provide any 
further parking spaces. 

19. The Planner also confirmed that under the Auckland Unitary Plan there is no 
requirement for any dedicated parking spaces. 

20. Most of the premises will be easily visible from the point of sale.  
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21. The licensed area is more precisely identified on the highlighted plan date 
stamped as received by Auckland Council on 6 December 2022. 

22. The proposed designation is listed within the recommended conditions at the 
end of this report. This designation is suitable for the style of licence and is 
consistent with the requirements of section 119 of the Act. 

23. I have no concerns with the design and layout of the premises. 

Amenity and good order of the locality  

Introduction 

24. The premises is located in the commercial and residential area of Browns 
Bay. The premises is not within an alcohol ban area. The nearest residential 
buildings are approximately 38m away. 

Density and Deprivation 

25. There are approximately twenty on-licensed premises within 500m of the 
premises. 

26. This application won’t result in a change in on-licence density for the area 
because the business is relocating to this new site. A map showing the old 
and new sites is attached. 

27. The “NZDep2018 Index of Deprivation” (deprivation index) score for the area 
is 4.1 A score of 1 means the area is in the least deprived 10 per cent of areas 
in New Zealand. A score of 10 means the area is in the most deprived 10 per 
cent of areas in New Zealand. 

28. The deprivation index combines 2018 census data relating to income, home 
ownership, employment, qualifications, family structure, housing, access to 
transport and communications to give a measure of the socioeconomic 
deprivation of the area.  

29. In my view, there is no reason to suggest that the area’s current levels of 
alcohol-related harm, deprivation and density are at a level that a new off-
licence at this site would likely make the area worse. 

Sensitive sites 

30. There are five early childcare centres, five parks and reserves, three schools 
and two places of worship within 500m of the premises. Maps showing these 
locations in relation to the new site are attached. 

 
1 https://ehinz.ac.nz/indicators/population-vulnerability/socioeconomic-deprivation-profile/ 
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31. I conducted three monitors of the premises on Friday 10 February 2023, 
Thursday 16 February 2023 and Friday 24 February 2023 between 2.00pm 
and 6.00pm. I parked on Anzac Road across from the new site and monitored 
how many children walked past the premises unattended and how many 
children walked to and from the extracurricular activity sites near the 
premises. 

32. The ages that I included in the count were from daycare age to late teens. 

33. I observed the following totals over the three monitors: 

 40 children walking alone or in groups of two to three along Anzac 

Road 

 Five children walking with parents along Anzac Road 

 Eight children with parents walked down the driveway alongside the 
premises towards 50 Anzac Road  

 Majority of children attending extracurricular activities in the area were 
transported by vehicle to and from the activities 

Noise, nuisance and vandalism 

34. During visits to the locality generally, I haven’t observed any issues of noise, 
nuisance or vandalism. There is nothing to suggest that licensing these 
premises will cause noise, nuisance or vandalism in the area. 

35.  I have attached a two-year Noise Report for the applicant’s current premises 
at 775 Beach Road, Browns Bay as an indication of potential noise at the new 
premises. 

36. The report shows one complaint lodged on 8 January 2022 which was 
deemed not excessive. 

Visual amenity 

37. The premises is still being refurbished. 

Comment 

38. In terms of section 105(1)(h) of the Act, there is no reason to believe that the 
amenity and good order of the locality would be likely to be reduced, to more 
than a minor extent, by the effects of the issue of the licence. 

39. In terms of section 105(1)(i) of the Act, there is no reason to believe that the 
amenity and good order of the locality is already so bad that the application 
should be refused. 
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Days and hours 

40. The licensed days and hours sought are listed at the conditions section of this 
report. This seems appropriate given the nature of the proposed licensed 
premises and the nature of the locality. 

41. I discussed the applicants’ intended hours of trade (9.00am to 3.00am) when 
this application was first lodged. The applicant agreed to reduce the closing 
hours to 1.00am in accordance with other premises in Browns Bay and with 
their current licence hours. 

42. The licence hours advertised in the public notices were done so because of 
this agreement. 

Systems, staff and training 

43. The application form includes a host responsibility policy which outlines the 
steps the applicant will take to manage the premises. The applicant has 
appointed three certificated managers. 

44. The applicant appears to have appropriate systems, staff, and training to 
comply with the law and has had multiple compliant site visits at the current 
premises.  

Other goods and services 

45. I have no concerns with other goods and services at the premises. 

The object of the Act 

46. The object of the Act is to ensure the safe sale, supply and consumption of 
alcohol, and to minimise alcohol-related harm. 

47. There is nothing to suggest that granting this application would be contrary to 
the object of the Act.  

Conclusion and conditions 

48. I do not oppose the application.  

49. The applicant has agreed in writing (attached) that the following conditions 
best suit the way they intend to operate the premises: 

(a) No alcohol is to be sold or supplied on the premises on Good Friday, 
Easter Sunday, Christmas Day, or before 1 pm on Anzac Day to any 
person who is not present on the premises to dine. 

(b) Alcohol may be sold only while the premises are being operated as a 
tavern, and only during the following days and hours: 
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Monday to Sunday  8.00am to 1.00am the following day 
(c) Drinking water must be available to customers from the bar upon 

request and from a self-service water station on the bar. 
(d) The host responsibility policy that was submitted with the application 

must be complied with. 
(e) No intoxicated persons may be allowed to enter or to remain on the 

premises. 
(f) Appropriate signage regarding the restrictions on the supply of alcohol 

to minors and intoxicated persons must be prominently displayed 
adjacent to every point of sale. 

(g) The gaming room is designated as a restricted area and the remainder 
of the premises is designated as supervised. 
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Brownzy Bar Menu

American Hot Dogs
$3 each or 2 for $5

Gourmet Pizzas
Chicken Cranberry

Meat Lovers
$10 each

Mckenzie Pies
Assorted Flavours

$4.50
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HOST RESPONSIBILITY POLICY

FOR BROWNZY SPORTS BAR 

THE APPLICANT/LICENSEE ADVISES THE DISTRICT LICENSING COMMITTEE THAT THE FOLLOWING 
STEPS WILL BE TAKEN TO MINIMISE THE HARM FROM ALCOHOL AND PROMOTE A SAFE 
ENVIRONMENT: 

MINORS 

We will ensure that all staff are conversant with the requirements of the Sale and Supply of 

will include instructing them that: 
1) Anyone appearing to be under 25 years will be asked to produce identification before 
being served alcohol 
2) Identification of the prescribed type (New Zealand photo drivers licence, a passport, NZ 
Access Card, HNZ 18+ card, Kiwi Access Card) will be requested if any doubt as to age exists. 
Our staff are trained on site by duty managers who have completed an LCQ course. 
Signage will be displayed at points of service stating that minors will not be served 
 

INTOXICATION 

Staff will be instructed that intoxicated persons must not be allowed entry to the premises 
or served alcohol and intoxicated persons must not remain on licensed premises 
Signage will be displayed at points of service stating that intoxicated persons will not be 
served 
All staff will be trained how to recognise the signs of intoxication 
Any person displaying two or more signs that their Speech, Coordination, Appearance or 
Behaviour is affected will not be served any further alcohol and the duty manager will be 
called to assess that person. 
Any intoxicated person found on the premises will be taken to a place of safety on the 
premises or if safe to do so will be removed from the premises. 
Alternative drinks and food will be recommended by staff when a person shows signs of 
being influenced by alcohol. 
Regular checks will be made of the toilets to prevent and detect persons taking drugs or 
becoming intoxicated. 
 

FOOD 
Signage will be displayed advising the range of food available 
We will always have available for customers at least 3 different substantial types of food 
The food available will be set out in the Menu attached to our application. 
The food available will be promoted throughout the premises and staff will actively 
encourage the consumption of food to slow the onset of intoxication. 
 

NON-ALCOHOL AND LOW-ALCOHOL BEVERAGES & WATER 
We will stock a range of non-alcoholic and low alcohol beverages.  The options available are 
set out in the Drinks Menu attached to our application. 
We will ensure that our staff are aware of the options available. 
Tap water will be provided free of charge at the bar to all patrons. 
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SAFE TRANSPORT OPTIONS

We will ensure that information on public transport options is available, including an A4 
poster displayed in 2 of the following locations  by the main counter or bar, and by the 
principal exit.  The poster will include an anti-drink driving message and taxi contact details 
and the location of the nearest taxi rank; and advice that staff are available to give further 
information. 
A telephone is available should customers wish to call a taxi 
We will ensure that our staff are instructed to give advice to customers on the transport 
options available. 

SAFE DRINKING ENVIRONMENT 

We will ensure that empty glasses and bottles are cleared promptly 
Violent, quarrelsome, insulting, or disorderly customers will not be tolerated on the 
premises and will be removed regardless of whether they are intoxicated or not 
We will regularly check to ensure that the toilet facilities are kept clean, safe and available 

AMENITY & GOOD ORDER 

Staff will be instructed to be mindful of the need to manage noise so as to not disturb our 
neighbours. 
Doors and windows will as much as possible be kept shut to reduce the flow of noise from 
the premises. 
Customers using external areas will be reminded of the need to be considerate of 
neighbours. 
Bottles will not be emptied into outside rubbish bins at a time that could annoy neighbours 
The exterior of our premises will be kept clean and tidy 

REGULATORY AGENCIES 

Members of the police, compliance officers from the Medical Officer of Health, and licensing 
inspectors visiting the premises will be given every assistance to conduct their business. 

ALCOHOL PROMOTIONS 

No promotions that encourage the rapid consumption of alcohol or an excessive volume of 
alcohol will be initiated or carried out by any staff member. 
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BROWNZY BUSINESS CASE REPORT

Brownzy Holdings Ltd 

t/a  

The Brownzy Sports Bar 

Background and History 

The Brownzy Sports Bar (Brownzy Holdings Ltd)  began trading in July 2008 on the same premises 
that The Brownzy has occupied for over 100 years now, (previously a Cobb and Co Licensed 
Restaurant and Bar). 

It has a history of providing an iconic live music venue similar to the Gluepot and Kings Arms (both 
now ceased trading) in Auckland City. 

The current site is to undergo a transformation to retail and accommodation and so the decision was 
made to relocate the current business to a new location in Anzac Rd (just around the corner). 

The site chosen was a commercial unit that had previously housed a butchery but was vacant for 
some time and rather neglected with abandoned vehicles and a shipping container occupying the 
front of the building amongst weeds and cracked windows, (see photos attached under separate 
cover). 

The proposed new site has no massing or overall scale changes to the existing building but does 
involve external alterations (addition of glazing, activation towards the street, outdoor 
seating/balconies) that will result in appearance that adds a safe and visual contribution to the 
streetscape and the locality. 

The sites use is compatible with the adjacent land use where a range of non-residential activities 
exist and sufficient separation is provided from the nearest residentially used sites. 

Effects  

In terms of positive effects, the new site will improve social and economic well-being of the 
community, and the proposed alterations to the street façade will provide street activation and 
attractiveness to the surrounding area. 

Signage proposed is of a scale and size that will not detract from the appearance or profile of the 
building. Traffic safety is ensured by good visibility and the activity is easily accommodated by the 
roading network including public transport. 

A Noise Management Plan is a condition of consent and will be completed by Marshall Day Acoustics 
together with restricted hours for delivery contractors and refuse collection.  

The development will contribute to a strong network of centres by locating a food and beverage 
activity within walking distance of the Browns Bay town centre. 

 

Provision of Alcohol 

 

34



A range of non-alcoholic and low alcohol beverages will also be available should they prefer such 
options.  

Provision Of Substantial Food 

Signage advising the range of food available will be displayed.  We will always have available for 
customers at least 3 different substantial types of food 

The food available will be set out in the Menu attached to our application and will be promoted 
throughout the premises and staff will actively encourage the consumption of food to slow the onset 
of intoxication. 

Staff Training 

All staff will be trained with regards to the requirements of the Act and the policies outlined in the 
Host Responsibility Policy to ensure compliance with the current liquor license regulations. 
Employees will be frequently trained on how to recognise signs of intoxication and how to check 
customer identification where necessary. 
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The Browns Bay Business Association Inc. 

PO Box  Browns Bay, Auckland 0753   •            

 

 

4. Building Design & Layout 
We cannot see any information about Crime Prevention Through Environmental Design 
(CPTED) in the application. The plans seem to be incomplete and they are difficult to read 
because of the small print. This is of concern, particularly since the Brownzy Sports Bar 

was robbed at gunpoint in 2017, and given the rise in crime that the area is experiencing. 
 

5. Noise 
We have concerns that noise from the bar, and from the patrons arriving and leaving the 
bar, will negatively affect local residents, businesses, organisations and community 
members.  
 

6. Hours of Trading 
The proposed hours (Monday to Sunday, 9am to 3am) are inconsistent with other on-
licence establishments in Browns Bay. This may result in drinking hours being extended 
as patrons could potentially come out of other bars at earlier closing times, and move on 
to the Brownzy. We are confused over the actual hours applied for as the published 
notice had different hours (8am to 1am). 

 
7. Systems, Staff & Training 

There does not seem to be any information in the application about staffing levels, 
security personnel, and rostering. We would like assurance that the applicant will ensure 
that it operates the proposed premises safely, and in compliance with the law. There is 
also no mention of staff training or training records. This is very important, especially as 
the director does not appear to be involved in the day-to-day running of the business.  

 
8. Suitability 

We would like to understand what the applicant’s target market is, and how they will 
minimise risks of negative impacts on the local community. There is no reassurance that 
the applicant will not be hosting live music concerts, happy hours, and tits and tickets 
raffles at the premises, which are practices in their existing premises. The locality they are 
moving to is significantly different and not conducive to such practices. 

 
The applicant needs to demonstrate an understanding of their new locality. They do not 
appear to have shown an awareness of who their neighbours are, or potential problems 
and how they will address these problems, or any of the above stated issues. The 
Business Association extended an invitation to the applicant in October 2022 to meet with 
neighbouring businesses and community groups to alleviate their concerns and discuss 
potential problems, but there has not been a meeting to date. 

 
Thank you for considering our concerns. 
 
 
Kim Murdoch 
Town Centre Manager 

Browns Bay Business Association 
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If you have any questions, please call me under   
 
 
Thank you, 
Karin Wächter 
Chair of Puāwai Montessori 
 
Sent from my iPhone 
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From: Danica Stanaway on behalf of Alcohol Licensing Central
To: Alcohol Licensing NorthWest
Subject: FW: URGENT ATTENTION: Application of Objection to Liquor Licence
Date: Wednesday, 8 March 2023 9:07:53 am
Attachments: 1 Objection Brownzy Sports Bar (Org).pdf

8/3/23 – saved in Udrive, awaiting conf from Andy if passed objection period   NS
FYI
 

From: Promise NZ <nzpromiseschool@gmail.com> 
Sent: Tuesday, 7 March 2023 8:46 pm
To: Alcohol_Licensing_Central <Alcohol Licensing Central@aucklandcouncil.govt.nz>
Subject: URGENT ATTENTION: Application of Objection to Liquor Licence
 
Dear manager,
 
Could you find the attached file, please?

Kind Regards
 
 
Jamie Chun
Programme Manager
Promise Education LTD

God Bless~~
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From: Andrew Thomas
To: Craig Rendle
Cc: AHPO.Waitemata@police.govt.nz; liquorlicence@adhb.govt.nz; Alcohol Licensing NorthWest
Subject: RE: Brownzy Sports Bar
Date: Wednesday, 7 December 2022 10:16:15 am

Hi Craig
 
Thanks for confirming that.
 
Yes, your risk/fee rating will drop from ‘high’ to ‘medium’ with the reduced hours.
 
I’ll ask my admin to allocate the now-surplus balance to your annual fees.
 
Admin gurus – please can you change to risk rating to medium?
 
Thank you
 
Kind regards
 
Andy Thomas – Senior Alcohol Licensing Inspector
Alcohol Licensing & Environmental Health
Licensing & Regulatory Compliance – North/West
Ph 09 301 0101 – 021 773 850
Auckland Council, 50 Centreway Road, Orewa, 0932
Visit our website: www.aucklandcouncil.govt.nz
 

From: Craig Rendle <craig.rendle@quixnz.com> 
Sent: Wednesday, 7 December 2022 10:12 am
To: Andrew Thomas <Andrew.Thomas@aucklandcouncil.govt.nz>
Cc: AHPO.Waitemata@police.govt.nz; liquorlicence@adhb.govt.nz
Subject: Re: Brownzy Sports Bar
 
Hi Andrew 
I’m comfortable with 8am to 1am as we have never actually gone close to that in my time of
ownership. I think I just included that because I was told by the previous manager (Adrian
Donald) that the current site had till 3am including the carpark .
Are you happy to take this email as confirmation of 8am to 1am each day and does that actually
trigger a reduction in the license fee?
Kind regards 
Craig Rendle 

Sent from my iPhone

On 7/12/2022, at 10:00 AM, Andrew Thomas
<Andrew.Thomas@aucklandcouncil.govt.nz> wrote:

Hi Craig
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Hope you are well.
 
I’ve started going through the new on-licence application for the Brownzy and note
that you’ve listed licence hours of Monday to Sunday 9am to 3am the following
day.
 
The Brownzy’s current licence hours are Monday to Sunday 8am to 1am the
following day.
 
I will not support a 3am licence in Browns Bay and I’m sure Police and MOH would
be inclined to agree.
 
Please consult with the licensee about maintaining a 1am closing time.
 
Agencies -  this is for 8220092700.
 
Thank you
 
Kind regards
 
Andy Thomas – Senior Alcohol Licensing Inspector
Alcohol Licensing & Environmental Health
Licensing & Regulatory Compliance – North/West
Ph 09 301 0101 – 021 773 850
Auckland Council, 50 Centreway Road, Orewa, 0932
Visit our website: www.aucklandcouncil.govt.nz
 

CAUTION: This email message and any attachments contain information that may be confidential and
may be LEGALLY PRIVILEGED. If you are not the intended recipient, any use, disclosure or copying of
this message or attachments is strictly prohibited. If you have received this email message in error
please notify us immediately and erase all copies of the message and attachments. We do not accept
respons bility for any viruses or similar carried with our email, or any effects our email may have on the
recipient computer system or network. Any views expressed in this email may be those of the individual
sender and may not necessarily reflect the views of Council.
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