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1. INTRODUCTION: 
 

1.1 This co-management agreement is underpinned by, and is an 
extension to The Relationship Agreement between Ngai Tai ki 
Tamaki Tribal Trust and Manukau City Council 2010 and should be 
read in conjunction with that agreement.  Refer Appendix A. 

 
1.2 This co-management agreement gives practical effect to the purpose, 

intent and goals of the relationship agreement.  The co-management 
agreement sets out how Ngai Tai ki Tamaki Tribal Trust and 
Manukau City Council will work together and share the 
responsibility for co-managing Waiomanu Reserve. 

 
1.3 This co-management agreement seeks to balance Ngai Tai’s 

legitimate spiritual, ancestral, cultural, customary and historical 
interests in Waiomanu Reserve, with Council’s duty to manage the 
land as a public reserve under the Reserves Act 1977 and as public 
open space under the Manukau Operative District Plan 2002. 

 
 MAP OF WAIOMANU (WAIOMARU) PA KAINGA RESERVE 
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2. COUNCIL’S COMMITMENT TO CO-MANAGEMENT 
 
2.1 Council commitment to co-management is set out in the following 

strategies, policies and plans: 
 

a) Making Connections –A Strategy for Manukau’s Parks 2002-
2010: Goal 11: Action 2: 

 Develop close working relationships with Tangata Whenua by 
identifying opportunities for co-management of parks. 

 
b) Te Tiriti O Waitangi Strategic Plan 2004: Goal 3: Action 4: 

Identify potential areas/reserves that can be co-managed with 
Mana Whenua and assist to facilitate co-management 
strategies. 

 
c) Manukau Operative District Plan: Objective 15.3.3: 

To ensure Tangata Whenua are involved in the management 
of the provision and development of public open space. 

 
d) Manukau Operative District Plan 2002: Method 3.A.4.1: 

Co-management with tangata whenua of taonga that are in 
Council’s ownership 

 
e) Park Management Plans Policy Cultural Heritage Section: 

Consult with Mana Whenua to identify reserves that are of 
special historical or spiritual importance and establish co-
management agreements where appropriate. 
 

f) (The Co-Management of Manukau Parkland by MCC and 
Mana Whenua Council Decision June 2008) 
That work continues on developing co-management 
agreements at Otuataua Stone fields and Motukaraka and 
other sites that may be identified by iwi. 

 
 
3. NGAI TAI’S COMMITMENT TO CO-MANAGEMENT 
 

3.1 Ngai Tai’s commitment to Co-Management is set out in the; 
 
  a) Waikato Tainui Management Plan, 1992; 
 

b) Huakina Iwi Management Plan, 1992, 2002 Revised Plan; 
 

c) Ngai Tai ki Tamaki Management Plan, 1994; 
 

d) Ngai Tai Umupuia Te Waka Totara Strategic Plan, 2002; 
 
  e) Hauraki Iwi Environment Plan, 2004; and 
 
  f) Waikato Iwi Management Plan 2007. 
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3.2 Rangatira-tanga 
 

3.2.1 Ngai Tai shall ensure that all potential candidate members that 
represent Ngai Tai interest in this co-management agreement are of 
Rangatira status so as to uphold the leadership attributes intended by 
Ngai Tai in this agreement. 
 

3.3 Kawana-tanga 
 

3.3.1 Ngai Tai is focussed on equity and as such is committed to equitable 
governance arrangements that serve to enhance Ngai Tai future and 
provide for sustainable cultural, environmental, social and economic 
outcomes with all parties concerned. 

 
3.3.2 Ngai Tai can best demonstrate their commitment to governance 

through the recent Framework Agreement that the Crown has just 
signed with twelve iwi, hapu authorities through the Tamaki – 
Auckland region known as the Tamaki Collective and where the 
ownership returns to the hapu, iwi who have an ancestral interest to 
any of the cones however the operational and statutory 
responsibilities and obligations shall remain with the local 
Government authority soon to be the Auckland Council. 
 

3.3 Kaitiaki-tanga 
 

3.3.1 Ngai Tai commitment to Kaitiakitanga is well known to 
Manukau City Council and is best summarised in the High Court 
judicial review decision, M1323/99 SW99, 1999.  Refer Appendix *. 

 
3.3.2 Ngai Tai is totally committed to local Government authorities giving 

effect to Kaitiakitanga rather than ‘have regard’ for Kaitiakitanga as 
described in the RMA 1991. 
 
 

4. WAIOMANU RESERVE – COUNCIL PERSPECTIVE 
 

4.1 This land was acquired by Manukau City Council in 1967 as 
Recreation Grounds under the old Reserves and Domains Act 1953.  
The site is now classified as Recreation Reserve under the Reserves 
Act 1977.  (Note that the appropriateness of the Recreation Reserve 
classification should be considered.  It may be that a Historic Reserve 
classification is more appropriate). 

 
4.2 The legal description of the reserve is: Lot 1 DP 186245.  The total 

area of the site is 5.53ha.and is located at 15R Maraetai Coast Rd. 
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4.3 The reserve forms the backdrop to beaches at Waiomanu and 
Magazine Bays.  Apart from the toilet block and car park at 
Magazine Bay, public access has not yet been established over this 
reserve and it is largely undeveloped. 

 
4.4 The Ross Family Trust has an easement over the reserve giving 

access to their farm property behind.  The reserve is also subject to 
two electricity easements in favour of Vector. 

 
4.5 In 1998 the reserve was subject to land exchange between 

Manukau City Council and the Ross Family Trust.  The reason for 
the exchange was to bring the majority of the farm access road into 
Ross Family Trust ownership in exchange for more reserve land 
behind Magazine Bay.  Council made a net gain on land exchanged. 

 
4.6 In 1999 coastal erosion along Waiomanu Bay threatened to 

undermine the coast road.  As a result the road was diverted back 
through part of the reserve.  This road diversion has yet to be 
regularised. 

 
4.7 The reserve contains a significant pa site that is protected under 

Schedule 6G (Archaeological Sites) in the Manukau Operative 
District Plan.  The reserve and pa site are included in the Coastal & 
Riparian Reserves Management Plan 2009 and covered under 
Policy 2.5.1 (Archaeological and Historic Sites) and Policy 2.5.2 
(Cultural Heritage). 

 
4.8 The pa has been described in a Department of Conservation report 

prepared for Manukau City Council in 1976 and a more recent 
Archaeological Site Assessment has been prepared in 2010.  Refer 
Appendix C. 

 
4.9 Waiomanu Reserve is included in the Coastal & Riparian Reserves 

Management Plan 2009.  Refer Appendix B.  As such it is subject to 
the objectives and policies contained in the management plan.  
The Coastal & Riparian Reserves Management Plan should be read 
in conjunction with this co-management agreement.  
Unless otherwise changed or amended through due public process, 
these objectives and policies should guide management of the 
reserve.  It is considered, however, that objectives and policies 
contained in the management plan are consistent with co-
management and should not be any impediment. 

 
4.10 The following objectives and policies are included under 

Section 2.5.2 Cultural Heritage: 
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Objective: To recognise Maori connectedness to the land and ensure 
that mana whenua are able to give effect to their kaitiaki role in the 
development and management of coastal and riparian reserves. 
 
Policies: Consult with Mana Whenua to identify reserves that are of 
special historical or spiritual importance or subject to customary 
rights and practices and establish co-management agreements where 
appropriate. 
 
Where a reserve has special European historical significance this 
will be acknowledged through appropriate community consultation, 
protection and signage. 

 
 
5. WAIOMANU RESERVE – NGAI TAI PERSPECTIVE 
 
5.1 Preamble 
 

5.1.2 Tapuwae-Onuku, Tapuwae-Ariki, Tapuwae-Otai 
We of the sacred footprint in the earth – the footprints of the high-
born – the footprints on our foreshores. 
 

5.1.3 Tapuwae-Onuku - Ngāi Tai have a long, unbroken genealogy and 
occupation of their lands, waters and seas extending from the 
aboriginal Polynesian settlers, pre-dating the Hawaiiki immigrants. 
The symbol best describing this is the taonga currently residing in 
the Auckland Museum, being a fossil human footprint dating from 
the founding eruption of Rangitoto 600 years ago and discovered on  
Motutapu Island. A place long held sacred to Ngāi Tai for their 
many waahi tapu and association with the Tupua (goblin people) at 
that place. 

 
5.1.4 Tapuwae-Ariki - Smaller footprints remind us of the many 

descendants & mokopuna (riki), who have crossed this region over 
that long period of time.  Larger footprints remind us of our high-
born chiefly lines (ariki) and ancestors.  These remind us how 
important those leaders were and their value as navigators through 
our history. 

 
5.1.5 Tapuwae-Otai - Even our tribal name Ngāi Tai, resounds as the 

story of a maritime people unencumbered by any normal sense of 
boundaries.  Where our vision was only limited by our imagination.  
It was the same vision, honed by thousands of years of exploration, 
facing the challenge of crossing the world’s greatest ocean for 
survival.  These descendants of Maui today carry his DNA and values 
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into the new world of Ngāi Tai, true inheritors and worthy recipients 
of a boundless legacy left by the ancients and their numerous 
descendants. 

 
“Ko ngā whetū ki te rangi, ko ngā kirikiri ki te one taitapa, ko ngā 
mana whakaheke o Ngāi Tai.” 
“As the stars in the sky and the grains of sand on our many 
foreshores, so are the myriad chiefs in the pantheon of Ngāi Tai 
forebears.” 

 
5.2 Historical Account 
 

5.2.1 Historically the Pa, Te Papawhitu was located in an elevated position 
southward of the headland – toes on the ridgeline immediately behind 
the current Waiomanu Pa reserve. 
 

5.2.2 The beachfront council reserve land at 15R Maraetai Coast Rd 
(Waiomanu Bay) contains the sites of Papawhitu, Te Waiōmaru, 
Te Aute and Te Raho ō Māhia. These Pa sites are the ‘’toes’’ of the 
ridgeline main Pa. 

 
5.2.3 Re: “Waiomanu” – the proper name is Te Waiōmaru.  This refers to 

the bay itself extending between the prominent headland Pā at the 
north end of the bay and the next headland to the southeast (Te Aute). 

 
5.2.4 The bay is called Te Wai-ō-Maru after the Ngāi Tai/Ngāti Kōhua 

ancestor Maruwhenua.  Maruwhenua is the same ‘Maru’ 
commemorated in the name of Te Whatu ō Maru Pā (on the Couldrey 
Property at Kawakawa Bay). 

 
5.2.5 Maruwhenua lived around the late 1700s and early 1800s, and was a 

contemporary of Hikapouri and Te Kohu of Ngāti Kōhua, 
Te Rangitāwhia and Takurua (sons of Te Wana), and Te Māhia and 
his son Te Haupā of Te Urikaraka. 

 
5.2.6 The Pā site itself is called Papawhitu, meaning “place of gathered 

forces”.  The Pā was built by the descendants of Te Wana sometime 
around the mid-late 1700s (i.e. in Maruwhenua’s time), and was one 
of two principal Pā of Maraetai in the early 1800s – the other was 
Pōhaturoa (a.k.a. Pōwhaturoa; immediately west of Papawhitu near 
Maraetai Beach, currently obscured by pine forestry). 
 

5.2.7 These were the principal Pā occupied by Ngāi Tai under 
Tara Te Irirangi at the time when Patuone came to Maraetai in 1821 
with the intention of invading Ngāi Tai, but then secured peace due to 
shared whakapapa with Te Irirangi. Papawhitu (“Waiomanu Pa”) and 
Pōhaturoa were then temporarily evacuated in favour of Te Tōtara Pā 
up the Wairoa. 
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5.2.8 Te Aute (also within the reserve strip) is a site associated with the 
arrival of the ancestress Mārama of Tainui, and the celebrated Aute 
(paper mulberry) shrub of Hauraki tradition which Mārama 
introduced to the shores of Hauraki Gulf from Hawaīki. 

 
5.2.9 This was also the site of a sacred Karaka Grove of the original 

Tainui/Ngāti Tai settlers.  Later, in Maruwhenua’s time, following 
the death of Te Māhia (c.1793) at Taupō, Kawakawa Bay, his body 
was dismembered, and his scrotum & testicles were suspended in a 
Karaka tree at Te Aute, which tree then became known as Te Raho ō 
Māhia. 

 
5.2.10 In 1854, following the Crown confiscation of the Fairburn Purchase, 

Waiōmaru Bay including Papawhitu Pā and Te Aute (also Pōhaturoa 
to the west) remained within the 6,063 acre Umupuia Native Reserve 
Block awarded to “the chiefs of Ngatitai” by Governor FitzRoy. 

 
5.2.11 By the time of the outbreak of the Land Wars in 1863, Papawhitu of 

Waiōmaru Bay and Pōhaturoa of Maraetai Beach were also the main 
Pā occupied by Ngāi Tai under Hori Te Whētuki, Wī Te Hauā and 
Wātene Te Makuru.  Honetana Te Irirangi and Ihaia Te Kupuroa 
(Ngāti Kōhua) meanwhile commanded the Ngāi Tai settlements 
along the Lower Wairoa.  At the outbreak of fighting most of the iwi 
again evacuated Pōhaturoa and Papawhitu, and gathered at the mouth 
of the Wairoa River. 

 
5.2.12 Between 1866 and 1869 the Umupuia Native Reserve was subdivided 

into 11 individual land parcels, and title to the Waiomaru Block (564 
acres) was awarded to Honetana Te Irirangi, Anaru Makiwhara and  
Henare Te Whētuki (eldest son of Hori Te Whētuki and his first wife; 
Rehara Te Irirangi). 

 
5.3 Current Status 
 

5.3.1 The reserve has been subjected to intensive cattle grazing.  Ngai Tai 
note the results of the grazing have contributed to the erosion of the 
site.  

 
5.3.2 In 2008, Ngai Tai engaged in dialog with Manukau Parks and 

Reserves to have the erosion and farm management issues addressed 
as the damage from the stock grazing within the Pa reserve became a 
very contentious issue between Ngai Tai and Manukau Parks. 

 
5.3.3 In 2009, Manukau Parks informed Ngai Tai that the farm 

management had been served notice on restricting access and use of 
the Pa site for grazing purposes. 
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5.3.4 Since access has been restricted and grazing terminated, Ngai Tai has 
noticed an immediate improvement in vegetation, the return of 
birdlife and a reduction in erosion. 

 
5.4 Future Outcome/s 
 

5.4.1 Ngai Tai believes ‘’Waiomanu Reserve’’ to be a significant and 
valuable taonga or jewel and as such believe the site to be of 
significant heritage value for the local, regional and national 
population. 

 
5.4.2 Whilst Ngai Tai are committed to protecting and promoting taonga 

including wahi tapu sites such as this, the ultimate outcome Ngai Tai 
seeks is to partner with Council to co-manage these taonga which 
Ngai Tai believes is the purpose of this agreement. 

 
 
6. COUNCIL OBJECTIVES FOR CO-MANAGEMENT ARE: 
 
 a) To ensure cultural understanding; 
 
 b) To ensure the sustainable management of the reserve; 
 
 c) To provide for wider community needs; 
 
 d) To ensure accountability for management of the reserve; and 
 

e) To ensure statutory obligations are met. 
 
 

7. NGAI TAI OBJECTIVES FOR CO-MANAGEMENT ARE: 
 

a) To Protect Taonga. 
 

b) To Promote Taonga. 
 

b) To Partner Taonga. 
 
 

8. MANAGEMENT COMMITTEE 
 

8.1 Waiomanu Reserve will be managed by a Committee comprising 
equal membership from Ngai Tai ki Tamaki Tribal Trust and 
Manukau City Council.  Each party will decide on their membership 
to the committee. 
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8.2 It is intended that the Establishment Committee (The In-Augural 
Committee) shall comprise of three members from each party 
totalling six. 

 
8.3 The IMC shall determine the frequency of meetings in accordance 

with work-load demands, the venue of meetings, voting, 
chairpersonship and the protocols under which meetings will be held. 

 
8.4 Manukau City Council representatives on the Management 

Committee will be responsible for the management of Waiomanu 
Reserve in accordance with the Coastal & Riparian Reserves 
Management Plan 2009 and in accordance with the Standing Orders 
of the Manukau City Council which include Schedules of 
Delegations. Refer Appendix * 

 
8.5 Ngai Tai ki Tamaki Tribal Trust representatives on the Management 

Committee will be responsible for the management of Waiomanu 
Reserve in accordance with this Co-Management Agreement and 
Ngai Tai Tikanga. 

 
8.6 Information, recommendations or decisions relating to the 

management of Waiomanu Reserve will be made jointly by the 
Management Committee and (where appropriate) reported jointly to 
the partners’ respective authorities. 

 
8.7  Where and when disputes and differences occur between the partners   

over reserve management issues and they cannot be resolved within 
the Management Committee, Clause 8.0 of the Relationship 
Agreement will apply. 

 
 

9. MANAGEMENT DUTIES AND TASKS OF THE COMMITTEE 
 

9.1 This section is not meant to be exhaustive or prescriptive. The 
Management Committee will form its own view of duties and tasks 
and priorities. 

 
 9.2 Prepare plans and programmes relating to: 
 
  a) reserve operations; 
 
  b) reserve development; 
 
  c) heritage protection; 
 
  d) reserve education and visitor services; 
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e) funding requirements through annual Plan Budget 
submissions; and 

 
f) provide for community involvement to develop local 

community programs that serve to protect and enhance 
Waiomanu Reserve 

 
 
10. MANAGEMENT COMMITTEE ADMINISTRATION 
 

10.1 The Management Committee will determine the administration 
requirements at its inaugural meeting.  

 
10.2 The council shall provide administration resources and support to the 

Management Committee to carry out its functions. 
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11. APPENDICES 
 

A) The Relationship Agreement between Manukau City Council and 
Ngai Tai ki Tamaki Tribal Trust, adopted March 2010; 

 
B) Coastal and Riparian Reserves Management Plan, December 2009; 
 
C) Draft Archaeological Site Assessment and Management Advice 

Report, June 2010; 
 
D) Manukau City Council Delegated Functions and Powers of 

Committees; 
 
E) Delegated Functions and Powers of Community Boards; 
 
F) Delegated Powers and Functions of Officers; 
 
G) Mandate Recognition of the Crown to Ngai Tai ki Tamaki Tribal 

Trust, January 2010; 
 
H) Nga Maunga o Tamaki Framework Agreement, February 2010; 
 
I) Ngai Tai ki Tamaki Tribal Trust and the Crown, Terms of 

Negotiations, June 2010; and 
 
J) The High Court Contract Agreement between Manukau City Council 

and Ngai Tai ki Tamaki Tribal Trust, July 2010. 
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Manukau City Council 
and  Ngai Tai ki Tamaki Tribal Trust 
 

 

 

 
 
Te Kaunihera o Manukau  
Me Ngai Tai ki Tamaki Tribal Trust 

 

 
 
 
 
9 HERE-TURI-KŌKĀ 2010 
 

He kaupapa ka tino tautokohia e  

The Relationship Agreement between  

http://kupu.maori.nz/ShowKupu.aspx?kupu=29
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RELATIONSHIP AGREEMENT BETWEEN TE KAUNIHERA 0 MANUKAU CITY 

COUNCIL AND NGAI TAI KI TAMAKI TRIBAL TRUST  

 

 

This Relationship Agreement (hereinafter referred as “Agreement”) is made  

On the 9 August 2010. 

 

BETWEEN TE KAUNIHERA O MANUKAU CITY COUNCIL 

  (Hereinafter referred to as “Council”) 

 

And NGAI TAI KI TAMAKI TRIBAL TRUST  

(Hereinafter referred to as “Ngai Tai ki Tamaki Tribal Trust”) 

 

 

1.0 PARTNERS TO THE RELATIONSHIP AGREEMENT 

 

1.1 Te Kaunihera o Manukau City Council. 

 

 Council is the duly elected Territorial Authority for the City of Manukau 

whose boundaries are defined in the Local Government (Auckland Region) 

Reorganisation Order 1990, Gazette 1990, page 2247.  Council is 

represented by members of its elected Council.   

 

Council is charged with giving effect to the purpose of local government, as 

specified in the Local Government Act 2002 (LGA) which is: 

(a) “to enable democratic local decision-making and action by, and on 

behalf of communities; and 

(b) to promote the social, economic, environmental, and cultural well-being 

of communities, in the present and for the future.” 

 

 Council is also charged with giving effect to the purpose of the Resource 

Management Act (RMA) 1991 which is: 

“to promote the sustainable management of natural and physical 

resources”. 
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1.2 Ngai Tai ki Tamaki Tribal Trust.  

 

 Council recognises that Ngai Tai have Mana Whenua status within Manukau.   

 

Ngai Tai is represented by its mandated agent Ngai Tai ki Tamaki Tribal 

Trust. 

 

It is intended that the Chairperson of Ngai Tai ki Tamaki Tribal Trust will 

notify the Council from time to time of the person or persons authorised to 

act on behalf of the Trible Trust for specific purposes.  Such notification will 

be conclusive evidence of the authority of such a person or persons. 

 

 

2.0 PURPOSE/INTENT 

 

 The intent of this Relationship Agreement is to formally acknowledge and 

clarify the Tiriti/Treaty based special relationship that exists between 

Council and Ngai Tai ki Tamaki Tribal Trust, and to provide the foundation 

for mutual co-operation, goodwill and planned progress into the future.  

 

 The Relationship Agreement confirms that both partners will co-operate to 

recognise and support their mutual responsibilities as regards: 

 

• Kaitiakitanga – the efficient and effective sustainable management of 

the natural resources of Manukau by Council and Mana Whenua as 

respective stewards and Kaitiaki of Manukau.   

• Manaakitanga - the planning and development of policies and 

procedures which will contribute to increasing the capacity of Mana 

Whenua to participate as progressive, proud and prosperous citizens 

within Manukau City. 

 
 The Relationship Agreement also seeks to provide a clear understanding of 

the basis and ongoing conduct of relationships between the two partners to 

meet legislative requirements and to carry out mutually beneficial projects 

and activities.  This is addressed through the provision of transparent 

operating protocols that will underpin future collaborative arrangements. 
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 In entering into this Relationship Agreement both partners recognise the 

need to have a long term focus and co-operation to achieve the sustainable 

management of the natural resources within the rohe (boundaries) of the 

City of Manukau.   

 

 Both partners agree to work together in good faith, goodwill and 

reciprocity, and with clarity of purpose to develop this kaupapa for the 

present and the future.   

 

 The Relationship Agreement also provides the foundation for the reflection 

of a Tiriti/Treaty based relationship.  

 

 

3.0 GOALS 

 

 Both Council and Ngai Tai ki Tamaki Tribal Trust will:  

 

1) Work together for the well being of all within the City of Manukau 

under the kaupapa of Te Tiriti/Treaty of Waitangi 

2) Foster harmonious relationships between Council and the people of 

Ngai Tai  

3) Recognise the will of Ngai Tai to exert kaitiakitanga over the lands 

and waters within their rohe as provided for in the RMA  1991, the 

LGA 2002, other relevant legislation and current Council policy and, 

4) Develop and continually monitor the means by which the 

participation of the people of Ngai Tai in the decision-making 

processes of Council can be implemented. 

 
 This Relationship Agreement demonstrates a commitment to uphold 

respective Kaitiaki/stewardship responsibilities by sharing expertise, 

knowledge, services and resources as appropriate, financial or otherwise, 

with the ultimate aim of contributing to the well being of the people of 

Ngai Tai and all who reside in Manukau. 
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4.0 OPERATIONAL PROTOCOLS BETWEEN COUNCIL AND NGAI TAI KI 

TAMAKI TRIBAL TRUST  

 

The operational protocols that are contained in the following sections 

outline the code of conduct for this Relationship Agreement.  The protocols 

will underpin all future service level agreements and contractual 

arrangements between Council and Ngai Tai ki Tamaki Tribal Trust.  They 

provide the solid base upon which the relationship will grow and develop.  

Where any agreement is inconsistent with the protocols herewith, that 

agreement will take precedence. 

 

 

5.0 REPRESENTATION 

 

5.1 Te Kaunihera o Manukau City Council 

 

Representatives from Council to work with Ngai Tai ki Tamaki Tribal Trust 

will be drawn from: 

 

1) Governance levels - Elected members chosen triennially by Citywide 

and ward electoral processes.  The Mayor will be the main contact 

for identifying the elected members who will interact with Ngai Tai ki 

Tamaki Tribal Trust in the areas of governance activity and decision-

making.  It should be noted that the ultimate responsibility for final 

decision-making at governance levels, will reside with the 

appropriate governance body which comprises the elected members 

of Council. 



Relationship agreement between Te Kaunihera o Manukau City Council & Ngai Tai ki Tamaki Tribal Trust. 

A6 

2) Policy and operational – Council’s City Manager will identify Council 

staff with appropriate authority (under legislation and Council 

delegation) for the particular policy and or operation that requires 

Ngai Tai ki Tamaki Tribal Trust participation.   

 

5.2 Ngai Tai ki Tamaki Tribal Trust 

 

Representatives from Ngai Tai ki Tamaki Tribal Trust to work with Council 

will be determined by the following processes: 

 

1) Governance levels – Representatives of Ngai Tai ki Tamaki Tribal 

Trust will be identified by the Chairperson of Ngai Tai ki Tamaki 

Tribal Trust to work at governance levels with elected members of 

Council.  

 

2) Policy and operational – Representatives of Ngai Tai ki Tamaki Tribal 

Trust to work with Council officers in policy and operational areas of 

Council activity will be identified by the Chairperson of Ngai Tai ki 

Tamaki Tribal Trust.  

 

Council and Ngai Tai ki Tamaki Tribal Trust agree that in each case written 

notifications and validation will be provided respectively by the appropriate 

authority within Council and Ngai Tai ki Tamaki Tribal Trust such as the City 

Manager on behalf of Council, and the Chairperson of Ngai Tai ki Tamaki 

Tribal Trust on behalf of Ngai Tai ki Tamaki Tribal Trust. 

 

 

6.0  PARTICIPATION 

 

6.1 Te Kaunihera o Manukau City Council 

 

Council will develop, maintain and sustain an ongoing positive and effective 

working relationship with the people of Ngai Tai.  This includes 

representation at governance and operational levels to be determined in 

accordance with the spirit and intent of this Relationship Agreement. 
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Processes for participating in decision-making will be implemented as 

required by the provisions of the LGA 2002, and resourced by Council as 

appropriate; in order to meet legislative and organisational commitments to 

Tiriti/Treaty of Waitangi based responsibilities. 

 

Council will have regard to, and provide for tikanga as appropriate. 

 
6.2 Ngai Tai ki Tamaki Tribal Trust 

 
 Ngai Tai ki Tamaki Tribal Trust will contribute consistently, and where 

appropriate, to Council decision-making processes and provide the required 

authority for members to represent and be involved in these processes.  

 

 Ngai Tai ki Tamaki Tribal Trust will exchange views, ideas, and perspectives 

with Council.  This will include the provision of cultural guidance and advice 

where considered appropriate. 

 

 Ngai Tai ki Tamaki Tribal Trust will contribute consistently as mutually 

arranged, to providing input to the development of policy, including the 

review and monitoring of plans according to appropriate resourcing. 

 

 

7.0. CONSULTATION 

 

7.1 Te Kaunihera o Manukau City Council 

 

 Council recognises the status of Ngai Tai as a Tiriti/Treaty partner with the 

Crown and will, with regard to the principles of the LGA 2002 and the 

requirements of the RMA 1991, ensure that consultation with Ngai Tai ki 

Tamaki Tribal Trust is consistent and active. 

Council will, in consultation with Ngai Tai ki Tamaki Tribal Trust and other 

Mana Whenua groups in Manukau, establish and maintain processes to 

provide opportunities for them to contribute to the decision-making 

processes of Council. 
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Council will provide ways for Ngai Tai ki Tamaki Tribal Trust, to develop 

their capacity to contribute to its decision-making processes. 

 

Council will ensure consultation takes place with Ngai Tai ki Tamaki Tribal 

Trust on issues or developments within the City of Manukau boundaries and 

areas where it has whakapapa interests and manaakitanga responsibilities.  

Council will provide resources as mutually agreed upon to facilitate 

consultation and participation by Ngai Tai ki Tamaki Tribal Trust. 

 

7.2 Ngai Tai ki Tamaki Tribal Trust 

 

Ngai Tai ki Tamaki Tribal Trust will provide advice to Council on issues they 

wish to discuss, in accordance with the appropriate timing and consultative 

process to be followed. 

 

Ngai Tai ki Tamaki Tribal Trust will respond within agreed timeframes to 

requests for advice and feedback regarding areas of interest and concern to 

them. 

 

Ngai Tai ki Tamaki Tribal Trust will indicate to Council when it is unable to 

provide advice or feedback within agreed timeframes. 

 

Ngai Tai ki Tamaki Tribal Trust will identify members or delegated 

representatives, to be the key contact people for specific areas of interest 

and/or concern and will provide a list of such representatives and inform 

Council of any changes to personnel on a regular and ongoing basis. 
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8.0 DISPUTES 

 

 The Relationship Agreement between Council and Ngai Tai ki Tamaki Tribal 

Trust is based on good faith and co–operation, including mutual 

understanding and respect for each others world views and perspectives. 

 

Both partners agree that there should be open dialogue, clear 

communication and a commitment to work towards acceptable solutions 

with honesty and respect. 

 

Where and when disputes and differences occur that are not resolved, an 

independent mediator may be used but only upon the approval of all parties 

involved.   

 

 

9.0 RESOURCING 

 

 In recognition of this Relationship Agreement Council will provide 

appropriate resources to Ngai Tai ki Tamaki Tribal Trust as mutually agreed 

which may include professional and legal advice, information, human 

resources and financial support to assist in allowing effective participation 

and consultation.   

 

Appropriate resourcing will be mutually agreed upon by each partner in 

recognition of the difficulties, limitations and constraints that may inhibit 

the capability of Ngai Tai ki Tamaki Tribal Trust to respond adequately or 

appropriately. 

 

 

10.0. TRANSFER OF POWER   

 

 Council will consult with Ngai Tai ki Tamaki Tribal Trust prior to any 

transfer of power to a public authority under the RMA 1991.  The public 

authority that subsequently receives this power of transfer will meet their 

commitment and responsibility to Ngai Tai ki Tamaki Tribal Trust directly. 
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Council will monitor, evaluate and review the public authority’s 

responsibility, commitment and duties to Ngai Tai ki Tamaki Tribal Trust. 

 

 Council acknowledge and will give effect to kaitiakitanga under the RMA 

1991, and any other relevant legislation.  Council will investigate all 

opportunities under Section 33 of the RMA 1991, transfer of powers and 

partnership arrangements with Ngai Tai ki Tamaki Tribal Trust. 

 

 

11.0 CONFLICTS OF INTEREST 

 

 To assist in the ongoing development of a transparent and accountable 

relationship, Council and Ngai Tai ki Tamaki Tribal Trust will inform each 

other as soon as practicable of any situation or development which may 

jeopardise or compromise each partners commitment to this Agreement 

and their overall relationship with each other. 

 

 Council and Ngai Tai ki Tamaki Tribal Trust agree to meet to attempt to 

resolve any conflict of interest that may arise. 

 

 

12.0 PROTECTION OF SENSITIVE INFORMATION 

 

 In recognition of the spirit of partnership and an active sharing of 

information, Council and Ngai Tai ki Tamaki Tribal Trust will undertake 

every precaution to protect, or restrict access to, any sensitive or 

confidential information, silent files or plans held in their respective care. 

 

 The restriction on access to sensitive information will be in accordance with 

the Local Government Official Information and Meetings Act 1987 [ss. 6 and 

7] and the RMA 1991[s.42[i] [a]). 
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13.0 ALTERATION and REVIEW 

 

 In recognition of trust, co-operation and goodwill, the Relationship 

Agreement can be amended at any time by mutual agreement of both 

Council and Ngai Tai ki Tamaki Tribal Trust. 

 

 Both partners will review the Relationship Agreement on an annual basis 

from the date of execution. 

 

 

14.0 ATTESTATION 

 

 This Tiriti/Treaty based Relationship Agreement is freely entered into by 

both parties in the spirit of goodwill, good faith, and mutual reciprocity. 

 

 The Relationship Agreement will maintain the basis of a meaningful long 

term partnership.  

 

The Relationship Agreement is a statement of good intention. 
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SIGNED FOR AND ON BEHALF OF TE KAUNIHERA O MANUKAU CITY COUNCIL 

ON 9 HERE-TURI-KŌKĀ (August) 2010 

 

 

 

 

____________________    ______________________ 
 
Len Brown      Leigh Auton 

Mayor of Manukau     Chief Executive Officer 

 
SIGNED FOR AND ON BEHALF OF NGAI TAI KI TAMAKI TRIBAL TRUST 

 

 

 

 

__________________________   ________________________ 
James Brown      [INSERT NAME] 

Chairman      [INSERT DESIGNATION] 

 

 

 

 

__________________________   ________________________ 
[INSERT NAME]      [INSERT NAME] 

[INSERT DESIGNATION]    [INSERT DESIGNATION] 

 

 

 

 

__________________________   ________________________ 
[INSERT NAME]      [INSERT NAME] 

[INSERT DESIGNATION]    [INSERT DESIGNATION] 

 

 

DATE OF SIGNING:  9 Here-Turi-Kōkā (August) 2010 

PLACE OF SIGNING:  Te Kaunihera o Manukau 

http://kupu.maori.nz/ShowKupu.aspx?kupu=29
http://kupu.maori.nz/ShowKupu.aspx?kupu=29
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APPENDIX 

 
Glossary 

 
It is understood and agreed to by both partners that the following definitions shall 

apply – 

  

“Mana Whenua” in relation to a particular area means those Maori who are tied 

culturally to the area by whakapapa (genealogy) and had ancestors who lived and 

died in that area. 

 

“Ahi kaa” means title to land by occupation.  

 

“Kaitiakitanga” means the exercise of guardianship in relation to a natural or 

physical resource in a particular area. 

 

“Kaitiaki” means the person or group of persons charged with exercising 

guardianship over a natural or physical resource. 

 

“Manaakitanga” means the act of hospitality towards others. 

 

“Kaupapa” means the theme, idea or topic.  

 

“Taonga” means something of value, both tangible and intangible. 

 

“Rohe” means the area or boundary. 

 

“Tikanga” means a set of customs or beliefs pertaining to Maori. 
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MANUKAU CITY COUNCIL 
 

DELEGATED FUNCTIONS AND POWERS OF 
 

COMMITTEES 
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COUNCIL 
 
Membership: Mayor and all Councillors (18 total) 
 
Quorum: 9 members (set by Clause 23, Schedule 7, LGA 2002) 
 
Meetings: Monthly on final Thursday of month with extraordinary meetings called 

as required (CL/NOV/1316/08). 
 
Meeting time: 5:00 pm 
 
Powers that cannot be delegated: 
 
(i) make a rate 
(ii) make a bylaw 
(iii) borrow money, or purchase or dispose of assets, other than in accordance with the 

long-term council community plan 
(iv) adopt a long-term council community plan, annual plan or annual report 
(v) appoint a chief executive 
(vi) adopt policies required to be adopted and consulted on under the LGA 2002 in 

association with the long-term council community plan or developed for the purpose of 
the local governance statement. 

(vii) appoint and discharge the Deputy Mayor 
(viii) approve or amend the Council’s Standing Orders 
(ix) approve or amend the Council’s Code of Conduct for elected members 
(x) establish and determine the structure, areas of responsibility and delegated authorities 

of committees and appoint and discharge members of committees 
(xi) establish a joint committee with another local authority or other public body  
(xii) make any resolution where in a bylaw the Council has reserved any matter to be 

regulated, controlled, or prohibited by the Council by resolution either generally, for any 
specified case, or in a particular case  

(xiii) make the final decision on a recommendation from the Ombudsman where it is 
proposed that Council not accept the recommendation (sections 32 & 42 LGOIMA 
1987) 

(xiv) any other matters which from time to time may not legally be delegated by the Council 
 
 
Powers that can be delegated but which the Council retains: 
 
(i) approve or alter Council strategy and policy, except as otherwise specifically delegated 

to a committee, subcommittee or officer   
(ii) approve Council’s recommendation to the Remuneration Authority for the remuneration 

of elected members 
(iii) approve or amend the Triennial Agreement 
(iv) approve the Local Governance Statement produced following the triennial election of 

members 
(v) determine whether or how to fill any extraordinary Council vacancies  
(vi) review and make decisions on Council membership and the basis for elections 
(vii) adopt a Plan or Plan change under the RMA 1991  
(ix) promote legislation, or significant amendments to legislation, unless specifically 

delegated to a committee or officer or in line with adopted protocols on making 
submissions 

(x) consider, and as appropriate, admit, settle or defend any claim against the Council for 
compensation over $1,000,000 unless specifically delegated 

(xi) approve the provision of any financial guarantee or indemnity over $1,000,000 unless 
the guarantee or indemnity (or the matter to which it relates) is in the LTCCP or Annual 
Plan, has been separately approved by Council, or it arises in the normal management 
of employment relations or assets   

(xii) exercise any authority which it has delegated to a committee, subcommittee or officer. 
(xii) a committee dealing with any matter which, in the opinion of the committee, is likely to 

be controversial or likely to affect adversely the Council's relationship with any 
Government Department or any other Council, shall deal with such matter only in the 
form of a recommendation to Council (SO 1.10.7) 
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POLICY AND ACTIVITIES COMMITTEE 
 
Membership:  Mayor and all Councillors (18 total) 
 
Quorum: 9 members  
 
Meetings: First and Third Tuesdays of month from 1 May 2010 (CL/APR/412/10) 
 
Meeting Time:  5.00 pm 
 
Chair:   Councillor appointed by Council 
 
Portfolio leaders: (i) City Form & Environment 

  (ii) Safe City 
  (iii) Transport 
  (iv) Community Services 
  (v) Thriving Economy 

(vi) Innovative Council 
(vii) Regional Sustainable Development (Mayor and Deputy Mayor) 

    
(role description is contained under a separate heading) 

 
General purpose: 
 
The Policy and Activities Committee will focus on policy but will also deal with any matters 
requiring political decision-making relating to Council’s activities and business that are not 
delegated elsewhere.  
 
Areas of responsibility: 
 
Policies, strategies, external relations, governance, property 
 
All policy and strategy matters (noting that final adoption of a formal policy or strategy is by 
recommendation to full Council).  This includes, but is not limited to, 
 
(i) Community outcomes including Tomorrows Manukau 
(ii) LTCCP and Annual Plan (including the hearing of submissions) 
(iii) District Plan 
(iv) Regional Governance 
(v) Policy programme 
(vi) External relationships, including LGNZ, ARC, Government, appointment of 

representatives on other bodies 
(vii) Purchase and disposal of strategic property in accordance with the LTCCP 
(viii) Governance issues relating to the Council, Community Boards and CCOs 
 
Council activities 
 
(i) Council’s activities as set out in the LTCCP / Annual Plan within the following groups of 

activities: 
• City form and environment 
• Safe city 
• Leadership and governance 
• Transport 
• Leisure and recreation 
• Community services 
• Thriving economy 
• Innovative Council 

 
(ii) Appointments, including 

• Commissioners 
• CCO directors 
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• statutory appointments (including Electoral Officer, Privacy Officer, Principal 
Rural Fire Officer, Litter Control Officer)  

 
(iii) Organisational matters not elsewhere included. 
 
(iv) Any matter relating to any other Committee, Sub-committee or Panel which needs to be 

dealt with urgently and which cannot be deferred to the next meeting of that 
Committee, Sub-committee or Panel. 

 
 
Powers: 
 
All powers relating to the Committee’s purpose and areas of responsibility which are not 
retained by Council, otherwise delegated, or required by statute to be exercised only by the 
Council.  
 
Without limiting any of the above, the Committee may: 
 
(i) appoint sub-committees such as to conduct the hearing of submissions that arise from 

consultation on policy proposals; 
(ii) make submissions in line with Council’s protocol on submissions 
 
 
Contracts: 

Full authority (financial and otherwise) to procure and award contracts for goods, works and 
services, for values exceeding $5,000,000 plus GST per procurement arrangement (being 
arrangements such as contracts or agreements for goods works or services, software licences, 
and leases and licences of equipment) for capital expenditure and exceeding $5,000,000 plus 
GST per procurement arrangement per annum for operational expenditure, subject to the 
following limitations: 

(i) The Committee shall consider the recommendations of the Tenders Panel; and 

(ii) That the expenditure is budgeted for in an approved LTCCP or Annual Plan or is 
approved by Council, except in cases of genuine emergency provided that the 
unbudgeted expenditure is subsequently reported to Council as soon as practicable 
after the emergency. 

 
 
Theming of meetings: 
 
The Policy and Activities Committee will have an holistic overview of Council policy and Council 
activities.  For the purpose of provision of appropriate and relevant advice at meetings, the 
three weekly meetings per month will be themed as follows: 
 
1st week: Community 
2nd week: Economic and Corporate Governance 
3rd week: Environment 
 
This will not preclude any matter being reported to any meeting out of theme, where that matter 
cannot be deferred. 
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GRANTS AND EVENTS FUNDING SUB-COMMITTEE 
 
Membership:  4 – 7 councillors 
 
Chair:   Councillor appointed by Council 
 
Quorum:  4 
 
Meetings:  Monthly on the second Tuesday at 3.00 pm  (CL/OCT/1191/08; ) 
 
Purpose:  Grants to community groups and regional organisations. 
 
Delegations:  Decide grants under the following policies/funding allocations, unless 

delegated elsewhere: 
(i) Community Funding Policy for Discretionary Grants, Donations 

and Sponsorships 
(ii) Community Facilities Partnership Scheme 
(iii) Events funding 
(iv) Regional funding of community facilities and groups 

 
 
ACCOUNTABILITY AND PERFORMANCE COMMITTEE 
 
Membership:  Mayor and all councillors 
 
Quorum:  9 
 
Meetings:  Monthly (CL/OCT/1195/08) 
 
Chair:   Councillor appointed by Council 
 
Meeting time: Fourth Tuesday at 5.00 pm with additional meetings to consider CCO 

matters (CL/NOV/1316/08). 
 
General purpose: 
 
The Accountability and Performance Committee will have a monitoring and scrutiny focus.  
When it meets, the Committee will review the performance of the Council in relation to the 
LTCCP / Annual Plan and consider any other issues to do with accountability and performance.  
 
Areas of responsibility: 
 
(i) Monitoring performance against the LTCCP / Annual Plan 
(ii) Performance issues involving the Ombudsmens Office or the Auditor-General 
(iii) Receiving and considering statements of Intent, and half yearly and annual reports 

from CCO’s 
 
Powers: 
 
All powers relating to the Committee’s purpose and areas of responsibility which are not 
retained by Council, otherwise delegated, or required by statute to be exercised only by the 
Council.  
 
AUDIT & RISK SUB-COMMITTEE  
 
Elected members: 5 plus Chair (CL/AUG/988/08) 
 
Non-elected members: 1 
 
Quorum:  3 
 
Meetings:  Quarterly
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Chair:   Councillor appointed by Council 
 
General purpose: The Audit and Risk Sub-Committee’s purpose is to provide a specialist 

focus on Risk and Audit to promote on behalf of Council the culture and 
priority for a stronger focus on effective risk management and 
assurance. 

 
Areas of responsibility: The Audit and Risk Sub Committee is to monitor and promote on behalf 

of Council, and provide it with specialist advice with respect to: 
 

a. The integrity of the organisation’s financial reporting; 
b. The effectiveness, independence and objectivity of external 

and internal audit practices;  and 
c. The effectiveness of risk management and internal control 

systems. 
 
Powers:  All powers relating to the Sub Committee’s purpose and areas of 

responsibility which are not retained by Council, otherwise delegated, 
or required by statute to be exercised only by the Council. 

 
 
ENVIRONMENTAL HEARINGS COMMITTEE 
 
 
Membership:  10 members plus Chair (CL/AUG/988/08) 
 
Quorum:  5 members  
 
Meetings:  Monthly and as required 
 
Meeting time:  9:00 am 
 
Chair:   Councillor appointed by Council 
 
 
General purpose: 
 
The focus of the Committee will include those hearings and decisions that have a direct impact 
on the community and the natural and physical environment by way of their regulatory nature 
and for which a quasi-judicial approach is required or desirable.   
 
Regulatory policy (such as a proposed Plan Change or Bylaw) will be developed by the Policy 
and Activities Committee in the first instance.  However, the hearing of submissions on 
proposed regulatory policy will be conducted by the Environmental Hearings Committee unless 
the Council decides otherwise.  This Committee will also hear and determine applications and 
matters that relate to activities under a range of legislation. 
 
The focus of the Committee on environmental decision-making and processes does not 
preclude the Council from delegating the hearing of submissions on other matters from time to 
time to this Committee because of its expertise in conducting hearings. 
 
The hearing requirements will differ depending on the statutory basis of the hearing.  District 
Plan hearings are conducted under the Resource Management Act and Reserve Management 
Plan hearings under the Reserves Act.  All others are under the special consultative procedure 
in the Local Government Act.  All should be conducted in accordance with the principles of 
natural justice. 
 
 
Areas of responsibility: 
 
(i) Hearing and determination of submissions on proposed environmental policy and 

strategy, unless decided otherwise by Council, in relation to: 
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(a) District Plan, Plan Changes and Variations to the District Plan 
(b) Alcohol Strategy /Policy  
(c) Gambling Venue Policy 
(d) Waste Management Plan 
(e) Reserve Management Plans 
(f) Dog Policy 
(g) Bylaws 
(h) any other policy of an environmental nature 

 
(ii) Hearing and determination of submissions and objections on applications, notices, 

classifications and disqualifications relating to: 
 
(a) Bylaws 
(b) Resource Management Act 1991 
(c) Dog Control Act 1996 
(d) Building Act 2004 
(e) Fencing of Swimming Pools Act 1987 
(f) Sale of Liquor Act 1989 
(g) Litter Act 1979 
(h) Notices of Requirement 
(i) Health Act 1956 
(j) temporary road closures and walkway closures 
(k) applications for remission of Development Contribution levies 
(l) Reserves Act 1977 
(m) any other statute, regulation or rule 

 
(iii) Enforcement action, including prosecutions. 
 
(iv) Appeals and other legal challenges arising out of the regulatory responsibilities of the 

Council, including consent orders and liability issues. 
  
Powers: 
 
(i) All powers relating to the Committee’s purpose and areas of responsibility which are 

not retained by Council, otherwise delegated, or required by statute to be exercised 
only by the Council; and 

 
(ii) Without limiting any of the above, the functions of the Committee include the following:  
 

(a) Hear and determine applications for resource consents or any other application 
under statute or bylaw 

 
(b) Revoked (CL/MAR/240/10) 
 
(c) Hear and determine submissions in relation to the District Plan and Plan 

Changes, and to other matters within the Areas of Responsibility of the 
Committee (note that any Plan or Plan Change is finally adopted by the Council 
once all appeals have been resolved). 

 
(d) Delegate the hearing and/or determination of submissions in relation to the 

District plan and Plan Changes to Environmental Hearings Commissioners. 
 
(e) The functions and powers of a District Licensing Agency (refer sections 99, 100 

& 101 of the Sale of Liquor Act 1989 
 

(f) Delegate the hearing of objections to temporary road closures, road stoppings 
and reserve revocations on a case by case basis to Environmental Hearings 
Commissioners. 

 
(g) Generally the hearing of Council initiated requirements to designate or apply 

for resource consent shall be delegated to an Environmental Hearings 
Commissioner or Commissioners.  A  Commissioner(s) finding in respect of a 
Council initiated requirement to designate pursuant to section 168A of the 
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 resource management Act shall be in the form of a recommendation to which 
ever standing committee has initiated the requirement. 

 
Sub-committees: 
 
Liquor Licensing Sub-Committee 
 
Comprising:  
Three councillors, being the Chairperson and 
Deputy Chairperson of the Environmental 
Hearings Committee together with a councillor 
from the ward in which the premises that are the 
subject of the application are situated.  If there is 
a ward councillor who is a member of the 
Environmental Hearings Committee, then this 
councillor will be the third member of the Liquor 
Licensing Sub-Committee. 
 
Quorum: Two 

 
(i) Consider and determine applications for 

temporary authority to carry on the sale and 
supply of liquor in accordance with section 24 or 
section 47 of the Act, for which objections have 
been received, or which are unopposed and do 
not comply with Council policy; 

 
(ii) Consider and determine applications for special 

licences, for which objections have been 
received, or which are unopposed and do not 
comply with Council policy. 

 
Refer Sale of Liquor Act 1989 [Section 100 © and 
(d)] 

Environmental Hearing Commissioners 
Powers: 
The power to hear and determine applications 
under the Resource Management Act 1991. 
(CL/MAR/240/10) 

 

 
Special Liquor Licenses Subcommittee 
 
Comprising:  
The Director Environment, or nominee, and the 
Liquor Licensing Inspector or nominee 

 
 
Consider and approve the issue of liquor licences 
to which no objections have been received, the 
granting of applications for renewal of manager’s 
certificates to which no objections have been 
received, and the consideration and 
determination of temporary authorities.  All 
matters approved under this delegated authority 
are to be reported to the Environmental Hearings 
Committee 
 

 
 
Remission of Charges 
 
Comprising:  
The Chairperson or his or her nominee and the 
Director Environment or delegated nominee 
 

 
 
Consider and determine requests for remissions 
of charges under Section 36(5) of the Resource 
Management Act 1991.  The exercise of these 
functions shall be reported to the Environmental 
Hearings Committee 
 

Review of Decision of Officers 
 
Comprising:  
The Chairperson or nominee and the Director 
Environment 

 
 
Consider and determine requests for a review of 
decisions exercised by officers under delegated 
authority where there is no other right of appeal 
and to hear and resolve complaints on matters of 
process and procedure 
 

 
Fixing of Road Levies and Works on Private 
Land 
 
Comprising:  
Three members of the Environmental Hearings 
Committee (at least one of whom should be a 
member from the ward in which the issue relates) 
 

 
Hear, consider and determine objections under 
Section 330 (and the 13th Schedule) of the Local 
Government Act 1974 (Fixing Road Levels). and 
to hear and determine objections under Section 
181 and Schedule 12 of the Local Government 
Act 2002 (Construction of Works on Private 
Land) 
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Waiver of Dog Registration Fees 
 
Comprising:  
The Chairperson or nominee and the Director 
Environment, or nominee. 
 

 
 
Consider and determine the waiver of Dog 
Registration Fees under Section 37 (2) (f) of the 
Dog Control Act 1996. 

 
Appeals Against the Issue of Grading 
Certificates - Food Premises 
 
Comprising:  
The Chairperson or nominee, a member of the 
Environmental Hearings Committee and the 
Director Environment or nominee 
 

 
 
 
 
Consider and determine appeals against the issue 
of grading certificates to food premises under the 
Food Hygiene Bylaw 
 

 
Certificates of Registration - Health 
(Registration of Premises) Regulations 
 
Comprising:  
The Chairperson or nominee, a member of the 
Environmental Hearings Committee who is a 
member from the ward in which the issue relates, 
and the Director Environment, or nominee 

 
 
Hear, consider and determine whether a 
certificate of registration issued to a person(s) 
should be revoked and whether an application by 
that person(s) for a fresh certificate be declined 
pursuant to the Health (Registration of Premises) 
Regulation 1966 

 
 
TE TIRITI O WAITANGI COMMITTEE 
 
Membership:  9 elected members 

9 appointed members 
 
Quorum: 9 members present comprising at least 4 elected members and at least 

4 appointed members (CL/OCT/1191/08) 
 
Meetings:  5:00 pm, second Thursday of month 
 
Chair:   Appointed by Council 
 
 
General purpose: 
 
Te Tiriti o Waitangi Committee will assist the Council in meeting its legal obligation to provide 
processes for the contribution of Maori to decision-making.  
 
 
Areas of responsibility: 
 
Tomorrow’s Manukau Outcome areas:   

 All outcome areas 
 
Significant activities in LTCCP:    

 All activities with significant implications for Tangata Whenua communities. 
 
Specific Strategic Areas: 

(i) To provide a strategic forum for ensuring Maori contributions to Council 
decision making on matters affecting Maori communities in Manukau. 

(ii) To provide strategic advice to Council on matters affecting the social, 
economic, environmental, and cultural well being of Maori in Manukau City. 

(iii) Ensure Maori values are considered in Council’s decision making processes 
and service delivery. 

(iv) To provide leadership and advice to Council on Treaty Relationships 
development and issues. 
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(v) To lead in education of the Maori community on civic processes. 
 
Powers: 
 
In relation to its areas of responsibility, the power to: 

(a) Recommend to Council responses to Te Tiriti o Waitangi issues and a strategy and 
work programme for relationships development with Maori in Manukau. 

(b) Receive and comment on draft submissions to Government from other Committees 
on legislation having implications for Maori, with a view to ensuring that matters 
affecting the social, cultural, economic and environmental well being of Maori in 
Manukau are addressed and make recommendations to Council. 

(c) Identify and make recommendations to Council on policy development priorities for 
Maori communities in Manukau. 

(d) Monitor and make recommendations to Council on existing and proposed policies 
that affect or have the potential to affect Maori communities in Manukau. 

(e) Monitor progress in achieving Tomorrow’s Manukau outcomes for Maori and 
receive annual updates from Strategic Development Unit on Tomorrow’s Manukau 
Outcome Group’s activities and make recommendations to Council. 

(f) Make recommendations to Council on LTCCP and Annual Plan priorities for Maori 
Communities. 

(g) Monitor progress in achieving LTCCP and Annual Plan priorities and outcomes for 
Maori communities in Manukau and make recommendations to Council. 

(h) Approve all Maori consultation action plans for significant proposals by Council or 
other Committees and monitor compliance. 

(i) Monitor Council’s compliance with LGA 2002 requirements for consultation with 
Maori, and making provision for Maori participation in decision making processes. 

(j) Consider regional and national political issues affecting Maori communities in 
Manukau and make recommendations to Council as appropriate. 

(k) Receive presentations. 

(l) Receive deputations, petitions, and any other communications on matters affecting 
the Maori communities of Manukau and make recommendations to Council. 

(m) Make recommendations to Council on Te Tiriti o Waitangi Standing Committee 
representation on outside organisations/other bodies. 

(n) Make recommendations on matters referred to it by Council. 

(o) Make recommendations on matters referred to it by the Mana Whenua Forum. 

(p) Develop a strategic plan identifying priorities and aspirations for Maori 
Communities in Manukau. 

(q) Report on the activities of the Committee to Maori Communities through an annual 
hui-a-iwi. 

(r) Report on the activities of the Committee annually to the Mana Whenua Forum. 
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PORTFOLIO LEADERS 
 
Purpose 
 
A Portfolio Leader is the political leader and Council representative in terms of the relevant 
portfolio area. 
 
Role 
 
The role of each Portfolio Leader is, within their portfolio area: 
 
As political leader: 
 
• Acting as a point of contact and sounding board for officers in supporting the work 

programme in their area of activity 
• Chairing and leading discussion and presentations at forums 
• At Committee meetings provide guidance and leadership by moving reports and advocating 

for them  
• Convening Working Parties as required, such as for preparing submissions 
 
As political representative: 
 
• Being a spokesperson 
• Representing Council on external organisations 
• Attend official functions and represent the Mayor when the Mayor and Deputy Mayor are 

unable to attend 
 
 
ASSOCIATE PORTFOLIO LEADERS (CL/OCT/1191/08) 
 
 Purpose 
 
An Associate Portfolio Leader works as a member of a team with the Portfolio Leader and other 
Associate Portfolio Leaders in the same portfolio area.  There is a limit of three in any portfolio 
area. 
 
Role 
 
Within their portfolio area: 
• Along with other Associate Portfolio Leaders, being a member of sounding boards and 

working parties convened by the Portfolio Leader  
• Becoming knowledgeable about the portfolio area by attending briefings, seminars and 

conferences 
• Deputising for the Portfolio Leader when requested 
• Supporting the Portfolio Leader in providing guidance at committee meetings. 
 
 
PORTFOLIO AREAS 
 
The portfolio areas are generally aligned to Council’s Groups of Activities as follows: 
 
(i) City Form & Environment 

 
Content 
• Environmental Policy 
• Managing growth 
• Heritage 
• Consents 
• Stormwater 
• Solid waste 
 

Key Projects 
• Climate change and environmental sustainability 
• Growth strategy 
• Town centre strategy 
• Solid waste contracts (recycling, household) 
• Heritage strategy 
• Liquor licensing 
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(ii) Safe City 
 

Content 
• Health & safety 
• Community safety 
• Emergency management 
• Better environment 
• City beautification 
 

Key Projects 
• Community safety programme 
• City beautification / graffiti control 
• Emergency management 
 

 
(iii) Transport 
 

Content 
• Passenger transport 
• Roads 
 

Key Projects 
• Regional infrastructure and services 
• AMETI 
• CAPEX programme / projects 
• Rail projects / electrification 
• Public passenger transport 
• Cycle / Walkways 

 
 
(iv) Community Services (including Leisure & Recreation) 
 

Content 
• Community development 
• Housing for the Elderly 
• CABx 
• Advocacy and programmes for 

health 
• Halls 
• Libraries 
• Parks 
• Swimming pools 
• Recreation centres 
• Arts 
 

Key Projects 
• Otara and Flat Bush pools 
• Flat Bush Recreation Centre 
• Mangere Arts Centre 
• Sportsville concept 
• Housing for the Elderly refurbishment 
• Flat Bush and Central libraries 
 

 
(v) Thriving Economy 
 

Content 
• Education and employment 

advocacy 
• Town centre and business 

precincts 
• Business industries 
• Tourism 
 

Key Projects 
• Broadband 
• Property and Asset Management Plan 
• Economic strategy 
 

 
(vi) Innovative Council (Corporate Business) 
 

Content 
• Allocated services 
 

Key Projects 
• Information management 
• Democratic services 
• Communication 
• Finance and rating 
• Customer relationships 
• Best practice 
• Human resources 
 

with the additional portfolio area of: 
 
(vii) Regional Sustainable Development, which will be the responsibility of the Mayor and/or 

Deputy Mayor. 
 
The Chair of the Policy and Activities Committee will perform the role of Portfolio Leader with 
regard to any matters that do not relate to the defined Portfolio Areas.  
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PANELS 
 
Purpose: 
Panels may consist of elected members and officials and are not committees or sub-
committees.  Panels address issues, which are not policy issues but are, nevertheless, issues 
where elected member involvement is appropriate. 
 
Legal basis: 
The Local Government Act 2002 provides for delegations to “sub-ordinate decision-making 
bodies” that are not committees, community boards, officers or members (cl 32 (1) sched 7).  
The ability to delegate to a “sub-ordinate decision-making body” does not necessarily apply to 
powers under other Acts.  Panels are not subject to the meeting provisions of LGOIMA.   
 
 
Tenders Panel 
 
Membership: 3 councillors appointed by Council and 2 senior management officials (or their 

alternates in times of absence). 
 
Quorum: 3 members, two of whom must be councillors and one an officer, except where 

the procurement value is greater than $5 million (so that councillors are able to 
participate in decision-making at the Council meeting). 

 
Chair: Councillor appointed by Council, except where the procurement value is 

greater than $5 million. 
 
Purpose:  The panel is established to assist the CEO to undertake the management 

procedure of ensuring sound probity procedures are followed in relation to 
procurement of goods and services necessary to deliver on the work 
programme and operations outlined in Council’s adopted Annual plan. Within a 
framework where contracts are an operational matter delegated to  the CEO 
based on the programme adopted within the Annual plan, this panel will 
consider all tenders outside individual Officers delegation and make a 
recommendation to the CEO on  awarding contracts above a defined value.  
The panel will ensure that reasonable purchasing procedures have been 
followed in awarding contracts and will provide an efficient mechanism for 
documenting the approvals for those contracts. 

 
Delegations: No decision-making.  To recommend to the CEO for awarding contracts in 

accordance with Council’s Procurement and Contracting procedures. 
 
To advise the CEO and Council on changes to the Procurement and Contracts 
probity procedures 

 
CCO Review Panel 
 
Membership: Mayor (or nominee), Chair Policy and Activities Committee, Chair 

Accountability and Performance Committee and 1 other councillor. 
 

The panel will be convened by the CEO and he will be joined on the panel by 
the Director with primary responsibility for the overview of CCOs. 

 
Purpose: The primary purpose of the CCO Review Panel is to provide a governance 

interface between Council and the boards of the CCOs in order to establish a 
constructive relationship and in particular assist the CEO review: 
(a) Statements of Intent 
(b) Reports of performance against the Statement of interest 
(c) Board/Director/Trustee performance. 

 
 
Delegations:  The CCO review panel is not a decision making forum.  Rather its role is to 

make recommendations to the appropriate Standing Committee.  
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The CCO review panel will act as an appointments panel when it is necessary 
to appoint new directors or trustees and will make recommendations as to 
appointments through the Policy and Activities Committee or to the Mayor in 
cases where the Trust deed requires that the trustees be appointed by the 
Mayor. 

 
Executive Review Panel 
 
Membership: Mayor, Deputy Mayor, Chair Policy and Activities Committee, Chair 

Accountability and Performance Committee 
 
Purpose and delegations:  

 
In line with existing purpose and delegations. 

 
 
ADVISORY COMMITTEES 
 
Purpose: 
An advisory committee provides the Council with advice from a group of people representing a 
community of interest or particular area of expertise. 
 
Legal basis: 
An advisory committee is not a committee of Council as appointed under clause 30 schedule 7 
of the LGA. 
 
 
Pacific Island Advisory Committee 
 
Membership:  3 Cook Islands representatives 

3 Samoan representatives 
3 Niuean representatives 
3 Tongan representatives 
1 Tokelau representative 
1 Fijian representative 
1 small islands representative 

 
Quorum:  5 
 
Meetings:  Monthly 
 
Chair:   Elected from among the members 
 
 
 
Asian Advisory Committee 
 
Proposed future advisory committee.  Details to be reported and considered by Council. 
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FORUMS 
 
 
Purpose: 
Forums exist for the purpose of, 

• informal briefings prior to formal discussion and decision 
• obtaining political feedback during policy development processes 
• presentations, including from external organisations 
• conveying information 
• developing knowledge of councillors on council and local government matters in 

general 
• professional development of councillors 

 
Legal basis: 
Decisions are not made at Forums and so Forums are not subject to the advertising and public 
attendance requirements of LGOIMA.  Nevertheless, where it is appropriate, a Forum may 
provide for the attendance of representatives of outside organisations, community boards 
and/or the public. 
 
Procedure: 
Forums will be called by the CEO, or the CEO’s nominee, in consultation with the Deputy 
Mayor or nominee as to subject matter and the attendance of non-councillors.  Forums will be 
chaired by the Deputy Mayor, or the Deputy Mayor’s nominee, who will have sole discretion as 
to meeting procedure.  Where appropriate, the Deputy Mayor will call on the relevant Portfolio 
Leader to introduce and lead a particular topic. (CL/OCT/1191/08) 
 
Forums will be scheduled weekly and cancelled if not required.  Each Forum will consist of two 
sessions, with the first session being open to the public if deemed appropriate.   
 
 
WORKING PARTIES 
 
Purpose: 
Working Parties consist of a group of councillors and officers to undertake preparatory work 
(such as formulating a submission) prior to formal consideration and adoption.   
 
 
Legal basis: 
Working Parties are not Committees or Subcommittees that make decisions and are not subject 
to the advertising and public attendance requirements of LGOIMA. 
 
 
Membership: 
Working Parties are constituted as required, but will usually include the appropriate Portfolio 
Leader. 
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DELEGATED FUNCTIONS AND 

POWERS OF COMMUNITY BOARDS 
 

 
1. INTRODUCTION 
 
 Pursuant to Section 49 of the Local Government Act 2002 (LGA) and Section 19S of 

the Local Electoral Act 2001, a Community Board has been established for each of the 
Botany, Clevedon, Howick, Mangere, Manurewa, Otara, Pakuranga and Papatoetoe 
Communities of Manukau City. 

 
In principle, the Council sees the prime function of the Community Boards is to be pro-
active in their Community and actively seek out the aspirations of their Community and 
convey these to Council. 
 

 The Community Boards are delegated authority by the Council providing 
all decisions: 

 
  (a) are made in accordance with Council policies and take due 

account of Council strategies.  
  (b)  comply with Annual Plan provisions.  
  (c)  take account of budgetary constraints.  

(d) take due account of professional advice. 
(e) are made with due regard for the requirements of the LGA s.14 (c) and 

(d), namely:  
 

“14 Principles relating to local authorities 
 

(1) In performing its role, a local authority must act in accordance with 
the following principles: 

 

(c)  when making a decision, a local authority should take account of 
 (i) the diversity of the community, and the community’s interests, 

within its district or region; and 
 (ii)  the interests of future as well as current communities; and 
 (iii)  the likely impact of any decision on each aspect of well-being 

referred to in section 10 (to promote the social, economic, 
environmental, and cultural well-being of communities, in the 
present and for the future); 

 

(d)  a local authority should provide opportunities for Maori to contribute 
to its decision-making processes.”     (LGA 2002) 

 

and Part 6  “Planning, decision-making and accountability” 
 
 Council decides all City wide matters, including matters involving more than one 

Community and/or city-wide budgetary allocations. 
 
 The Chief Executive Officer is responsible for Council operations. 
 
 The Democratic Services Coordinators/Rural Programme Manager act on behalf of the 

Chief Executive Officer as a link between the Community Board and Council staff. 
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2. STATUTORY ROLE OF COMMUNITY BOARDS  
 (Section 52, Local Government Act 2002) 
 
 The statutory role of a Community Board is to: 
 
 (a) represent, and act as an advocate for the interests of its community; and 
 
 (b) consider and report on all matters referred to it by the territorial authority, 

or any matter of interest or concern to the Community Board; and 
 
 (c) maintain an overview of services provided by the territorial authority 

within the community; and 
 
 (d) prepare an annual submission to the territorial authority for expenditure 

within the community; and 
 
 (e) communicate with community organisations and special interest groups 

within the community; and 
 
 (f) undertake any other responsibilities that are delegated to it by the 

territorial authority. 
 
 
The following Functions and Powers are delegated to Community Boards  in accordance with 
Sections 10, 52, 53 and Schedule 7, Clause 32 of the Local Government Act (2002), under 
Manukau City Council Standing Order 1.10.3: 

 
PREAMBLE 
 
Council takes account of Section 10 of the Local Government Act to: 
 

(a) enable democratic local decision-making and action by, and on behalf of, communities; 
(b) promote the social, economic, environmental and cultural well-being of communities in the 

present and for the future; 
(c) recognise communities of interest; and  
(d) exercise the functions, duties and powers of local government in an effective and efficient 

manner while providing for the effective participation of local persons in local government.  
 
Through Community Boards, Council seeks to identify and address issues of concern to its 
residents and ratepayers and to achieve decisions appropriate to local communities.  
 
Council is mindful of the respective roles of Councillors, Management and Community Boards 
and defines these roles through delegation within legislative guidelines.  Council’s role is to set 
policy, comply with legislative requirements, determine levels and standards of service, contract 
with external providers and agree delegations to Community Boards.  Management provides 
the professional advice and manages the operations of the Council and the delivery of 
Council’s agreed outcomes.  Community Boards operate within Council’s delegations and as 
advocates for their communities to enhance local decision making ensuring local needs and 
aspirations are reported to Council and take an overview of services provided within their 
communities.   
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DELEGATED FUNCTIONS, DUTIES AND POWERS 
 
The following functions, duties and powers relative to their respective communities are 
specifically delegated to Community Boards, pursuant to Schedule 7, clause 32, of the Local 
Government Act 2002:  
 
Subject to Council policy 
 
The exercise and performance by any Board of all or any of its functions, duties or powers shall 
be in accordance with and subject to the policy and corporate standards of the Council and, 
where appropriate, budgetary approval by the Council.  This does not prevent Community 
Boards from making a recommendation to Council requesting that Council makes an exception 
to policy in a specific instance. 
 
Handing back 
 
It is noted that from time to time situations may arise where, by agreement between the Board 
Chair and the Mayor, a matter that would normally be decided under these delegations is 
handed back to Council.  This will be the exception rather than rule. 
 
Examples of when this may arise include:  when there is a significant effect on other Board 
areas; when the funding required for a project in the Board’s area is well outside the ability of 
the Board to fund but has merit nevertheless; when the Board is not able to make an objective 
decision because a majority of members have conflicts of interest through their community 
involvement in a project. 
 
In any situation where a decision is handed back to Council the Board will have the opportunity 
to make a recommendation. 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD 

INFORMATION/INPUT 
1 GENERAL   

Civic 
 
 
 
 
 
 
 
 
 
 
 
 
 

D1.1.1 Act as a catalyst for “Community Pride” 
programmes. 

D1.1.2 Receive and respond to deputations and 
petitions addressed to the Board concerning 
local matters. 

D1.1.3 Facilitate community forums, and/or act, when 
requested by Council, on matters which require 
consideration by the community. 

D1.1.4 Undertake additional delegations from time to 
time as delegated by Council or its 
Committees which are project-based and finite 
in nature. 

I1.1.1 Official openings of facilities. 
I1.1.2 The process for Community consultation. 
I1.1.3 Petitions, (if requested to do so), by the 

respective Council Standing Committee 
Chairperson, or the Chief Executive Officer. 

I1.1.4 Local issues (including recognition of local 
differences within the City). 

I1.1.5 Meetings proposed to be held with residents 
within the Community. 

I1.1.6 Consultation and liaison to enable Boards to 
fulfil their role in providing an overview of 
services within their Communities. 

   
1.2 External Agencies D1.2.1  Boards acting in their role as community 

advocates may represent the views of their 
community directly to external agencies.  

I1.2.1 Foreshore control. 
I1.2.2 Weed control/pest management 
I1.2.3 Applications to the Liquor Licensing Authority. 

for liquor licences via an appointed Board 
member with whom the Liquor Licensing 
Agency Inspector can liaise. 
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 DELEGATED FOR BOARD 

DECISION/AUTHORITY 
TO BE REFERRED FOR BOARD 

INFORMATION/INPUT 
2. FINANCE   
2.1 Democratic Processes 
 
 
 
 
2.2 Annual Plan and LTCCP 

D2.1.1 Adopt and comply with Board Standing 
Orders. 

D2.1.2 Adopt and comply with a Code of Conduct if 
felt necessary to do so. 

 
D2.2.1 Submit to Council’s Annual Plan process, a 

proposed multi-activity budget, the categories 
and allocations being subject to Annual Plan 
consultation and approval. 

I2.1.1 Review of Representation Arrangements. 
I2.1.2 Allocation of the remuneration pool set by the 

Remuneration Authority. 
 
 
I2.2.1 Council’s draft Annual Plan, LTCCP, and 

rating policies. 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD 

INFORMATION/INPUT 
3. COMMUNITY    
3.1 General D3.1.1 Allocate local Community Discretionary 

Funding grants in accordance with Council 
policy. 

D3.1.2 Make recommendations to the Council re 
Council’s Community Facilities Partnership 
Scheme. 

D3.1.3 Make decisions as required by Council’s 
Community Tenancies Policy. 

 

3.2 Education and  
 Information  

 Libraries and Information Centres 
I3.2.1 Location and long term planning. 
I3.2.2 Input to design. 
I3.2.3 Operational policy and specification. 
I3.2.4 Evaluation of services. 

  I3.2.5 Services including consultation and liaison 
with  

 Board to enable them to fulfil their role of 
taking 

 an overview of services within their 
 Communities.  

   
3.3 Community Health 

and Safety 
 
 
 

 I3.3.1 Community safety audits. 
I3.3.2 Community health issues. 
I3.3.3 Priority areas within the Ward for undertaking 

safety audits. 
I3.3.4 Priorities for implementation of safety audits. 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD 

INFORMATION/INPUT 
   

3.4 Community 
Development 
Services.  

 I3.4.1 Local CAB reports.  
I3.4.2 Local Youth programmes.  
I3.4.3 Community House reviews.  
I3.4.4 Community Wellbeing issues.  

   

3.5 Leisure   
 
 
 

 

 Leisure Facilities 
I3.5.1 Location and long term planning. 
I3.5.2 Input to design. 
I3.5.3 Evaluation of services. 
I3.5.4 Operational policy and specification. 

3.6  Arts D3.6.1 Appoint a Board representative to Creative 
New Zealand’s Community funding committee. 

Arts Facilities – Council owned and operated 
Community Arts Centres 
I3.6.1 Location and long term planning. 
I3.6.2 Input to design. 
I3.6.3 Evaluation of services. 
I3.6.4 Operational policy and specification. 
Arts Facilities – contracted arts delivery 
I3.6.5 Specifications for service delivery. 
I3.6.6 Reports on service delivery. 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD 

INFORMATION/INPUT 
3.7  Parks D3.7.1 Approve reserve concept plans and proposals 

for buildings and structures on local reserves 
where such concept plans or proposals have 
not already been the subject of community 
consultation such as by way of a Reserve 
Management Plan.  The primary role of the 
Board is to ensure local issues and aspirations 
are given proper consideration in relation to 
proposals for reserves and approval by a 
Community Board will be without prejudice to 
any required building, resource or other 
consents.  This delegation does not apply to 
premiere reserves or other reserves that have 
an area of interest (patronage) of more than 
two adjacent Community Board areas. 

D3.7.2. Approve signage (excluding temporary signs) 
on reserves in line with Council’s policy. 

D3.7.3 Approve or recommend applications to 
establish facilities on reserves as required 
under the Council’s Community Facilities 
Partnership Scheme.. 

D3.7.4 Allocation of Parks Minor Capital Works from 
the Board’s multi-activity budget provided 
through the Annual Plan.  

D3.7.5 Approve applications to hold non-sporting 
events (other than established annual or 
seasonal events) 

D3.7.6 Approve new plantings of street trees within 
an allocated budget - excluding new 
subdivisions and strategic city-wide planting 
(primary roads) 

D3.7.7 Approve use of Council land for animal based 
circuses/travelling zoos  (Minute No 372/97) 

D3.7.8 Appoint representative to officiate at annual 
Arbor Day ceremonies 

D3.7.9 Approve applications for temporary 
commercial activities on reserves 

Parks Facilities 
I3.7.1 Location and long term planning 
I3.7.2 Input to design 
I3.7.3 Evaluation of services 
I3.7.4 Operational policy and specification 
I3.7.5 Foreshore reserve development 
I3.7.6 Reserve Management Plans 
I3.7.7 Naming of significant reserves 
I3.7.8 Parks maintenance standards and 

programmes 
I3.7.9 Long term commercial activities on reserves 

(other than animal based circuses/travelling 
zoos) 

I3.7.10 Lighting 
I3.7.11 Litter bins and litter controls 
I3.7.12 Proposals for buildings and structures  
I3.7.13 Playground equipment, location and safety  
I3.7.14 Priorities for playgrounds and parks projects 

and initiatives in local communities 
I3.7.15 Auckland Regional Council parks proposals 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD INFORMATION/INPUT 
4. ECONOMIC   
4.1 Road Network   
      Management 

D4.1.1 Parking restrictions, on road reserves, pursuant 
to Council’s bylaws including: 

• No stopping.  
• Disabled parking.  
• Loading zones.  
• Taxi stands.  
• Bus stops.  
• Limited time restrictions.  
• Reserve parking.   

 

except temporary controls associated with events, 
controls required as a condition of resource consent and 
proposed controls which have been communicated to 
affected parties and are unopposed.  
 
 

I4.1.1 General parking studies. 
I4.1.2 Walkway closures. 
I4.1.3 Road closure (special events). 
I4.1.4 Transit NZ issues relevant to the Community. 
I4.1.5 Safety issues. 
I4.1.6 Capital development programme. 
I4.1.7 Traffic islands. 
I4.1.8 Proposed six-monthly programme of road works 

which may disrupt or inconvenience the public. 
I4.1.9 Traffic management plans. 
I4.1.10 Transportation planning. 
I4.1.11 Temporary use of roads, footpaths and Council 

owned land for market days, street appeals, stalls, 
parades and other such events and functions via an 
appointed Board member with whom the Manager 
Roading and Waste Services can consult. 

I4.1.12 Bus shelter designs. 
I4.1.13 Traffic constraints which do not comply with 

Council’s criteria. 
I4.1.14 Heavy vehicle street bans. 

 D4.1.2 Parking Restrictions, in public car parks,  
 pursuant to Council’s bylaws including: 

• No stopping,  
• Disabled parking 
• Loading zones,  
• Taxi stands.  
• Bus stops.  
• Limited time restrictions.  
• Reserve parking.  

 

Except temporary controls associated with events, 
controls required as a condition of resource consents.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 NOTE: In the “excepted” instances, the Road Network 
Manager will determine the matter in consultation 
with the Chairperson or nominated member. 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD INFORMATION/INPUT 
 

  

 D4.1.3 Traffic constraints which comply with Council’s 
criteria. 

D4.1.4 Heavy vehicle parking bans. 
D4.1.5 Traffic control signs. 
D4.1.6 Location and marking of pedestrian crossings, 

including the issuing of authority to schools to 
operate school patrols which comply with 
appropriate criteria. 

D4.1.7 Hear and determine objections to bus shelter 
siting when consents have not been obtained by 
officers as required by the Local Government Act 
2002. 

D4.1.8 Allocations for Minor Capital Street works (e.g. 
seal extension, footpaths, kerb and channelling) 
and for additional street lighting from the Board’s 
multi-activity budget provided through the Annual 
Plan. 

 

4.2 Business 
Infrastructure 

D4.2.1 Appoint a member to represent the Board on 
local Business Improvement District 
Committees. 

 

4.3 Tourism & 
Events 

D4.3.1 Allocate grants in accordance with Council policy 
on grants and donations funding for local events. 

I4.3.1 Tourism initiatives 
 

4.4 City and 
Local Area 
Development 

D4.4.1 Approve siting and operation of collection points 
for recycling in public places. 

D4.4.2 Allocate any funds given to the Board for graffiti 
eradication promotion. 

 

I4.4.1 Town centre redevelopment. 
I4.4.2 Main Street and neighbourhood development 

programmes including beautification of streets. 
I4.4.3 Parking and lighting. 
I4.4.4 Cleanliness and graffiti on facilities. 
I4.4.5 General information signage not related to individual 

Council facilities. 
I4.4.6 Community based projects for the removal of 

graffiti. 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD INFORMATION/INPUT 
5. ENVIRONMENT   
 D5.1.1 Allocate the Board’s multi-activity budget for 

street beautification, street signage and other 
minor physical improvements. 

 
D5.1.2  Hear and determine appeals relating to 

barking dogs.  The Board may constitute a 
committee comprising not less than three 
members, one of whom shall be the 
Chairperson to hear such appeals and make 
recommendations to the Board. 

 
D5.1.3 Determine the trimming or cutting down of trees 

on Council land except where removal is 
required in the interest of public safety and/or to 
protect property. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

I5.1.1 Esplanade reserve waivers. 
I5.1.2 Gardens on road reserves.  
I5.1.3 Notified applications under Resource Management 

Act through input into corporate comment in 
Officers’ reports. 

I5.1.4 Airport issues. 
I5.1.5 Coastal management 
I5.1.6 Heritage issues. 
I5.1.7 District Plan variation/changes and consultation 

process. 
I5.1.8 Road naming: 

• input prior to advertising proposed name changes; 
• input to new road naming in accordance with 

Council policy; 
• suggest appropriate road names to mark 

significant local events or persons. 
I5.1.9 The Manager Environmental Policy, the Manager 

Resource Consents or their nominee to consult with 
the Community Board Chairperson (or other 
nominated Board member) in relation to significant 
resource consent matters.  Such liaison to include 
an opportunity for input into any submission that 
Council may wish to make to Resource Consent 
applications to Regional Councils and neighbouring 
territorial local authorities. 

I5.1.10 Proposed six monthly programme of water and 
drainage works which may disrupt or inconvenience 
the public. 

I5.1.11 Litter control. 
I5.1.12 Litter control projects. 
I5.1.13 Waste management initiatives. 
I5.1.14 Pollution control. 
I5.1.15 Environmental monitoring outcomes. 
I5.1.16 Environmental education initiatives. 
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 DELEGATED FOR BOARD DECISION/AUTHORITY TO BE REFERRED FOR BOARD INFORMATION/INPUT 
   
  D5.2.1 Undertake notified, controlled, non-complying and 

discretionary activity hearings and decision-making 
under the Resource Management Act 1991 allocated 
by the Director Environment, Group Manager 
Environmental Operations, Manager Resource 
Consents and Compliance, in consultation with the 
Chair, Environmental Hearings Committee, to the 
appropriate hearing panel ("Community Board 
Resource Consent Hearings Committee").  The 
hearing panel will be deemed to be a sub-committee 
of the Environmental Hearings Committee with a 
quorum of 2 and will comprise a commissioner as 
chairperson with a casting vote and one nominated 
elected community board member and one ward 
councillor who shall be a serving member of the 
Environmental Hearings Committee, if available. 
In the event that at a meeting the chairperson is 
present but there is not a quorum, the delegated 
hearing shall revert to the chairperson acting as a 
lone commissioner." 
Community Board Resource Consent Hearings 
Committee have the power to hear and determine 
applications under the Resource Management Act 
1991. (CL/MAR/240/10) 

D5.2.4 Hear and determine appeals against decisions on 
waivers of General Bylaws. (CL/SEP/1083/08 
“Clause D5.2.4 be deleted” 

D5.2.5 Hear and determine objections to litter control 
infringement notices. 

 

 

 



 
Schedule C (updated March 2009)  Minute No. CL/JUN/954/03  

F1 

SCHEDULE “C” 
 

DELEGATED POWERS AND FUNCTIONS OF OFFICERS 
 
 
LEGAL BASIS 
 
Schedule 7, Clause 32 of the Local Government Act 2002: 
 

Delegations 
 
(1) Unless expressly provided otherwise in this Act, or in any other Act, for the purposes 

of efficiency and effectiveness in the conduct of a local authority’s business, a local 
authority may delegate to a committee or other subordinate decision-making body, 
community board, or member or officer of the local authority any of its responsibilities, 
duties, or powers except— 

 
(a) the power to make a rate; or 
(b) the power to make a bylaw; or 
(c) the power to borrow money, or purchase or dispose of assets, other than in 

accordance with the long-term council community plan; or 
(d) the power to adopt a long-term council community plan, annual plan, or 

annual report; or 
(e) the power to appoint a chief executive; or 
(f) the power to adopt policies required to be adopted and consulted on under 

this Act in association with the long-term council community plan or 
developed for the purpose of the local governance statement; 

(g) repealed. 
 

(2) Nothing in this clause restricts the power of a local authority to delegate to a 
committee or other subordinate decision-making body, community board, or member 
or officer of the local authority the power to do anything precedent to the exercise by 
the local authority (after consultation with the committee or body or person) of any 
power or duty specified in sub-clause (1). 

 
(3) A committee or other subordinate decision-making body, community board, or 

member or officer of the local authority may delegate any of its responsibilities, duties, 
or powers to a subcommittee or person, subject to any conditions, limitations, or 
prohibitions imposed by the local authority or by the committee or body or person that 
makes the delegation. 

 
(4) A committee, subcommittee, other subordinate decision-making body, community 

board, or member or officer of the local authority to which or to whom any 
responsibilities, powers, or duties are delegated may, without confirmation by the 
local authority or committee or body or person that made the delegation, exercise or 
perform them in the like manner and with the same effect as the local authority could 
itself have exercised or performed them. 

 
(5) A local authority may delegate to any other local authority, organisation, or person the 

enforcement, inspection, licensing, and administration related to bylaws and other 
regulatory matters. 

 
(6) A territorial authority must consider whether or not to delegate to a community board if 

the delegation would enable the community board to best achieve its role. 
 
(7) To avoid doubt, no delegation relieves the local authority, member, or officer of the 

liability or legal responsibility to perform or ensure performance of any function or 
duty. 

 
(8) The delegation powers in this clause are in addition to any power of delegation a local 

authority has under any other enactment. 
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Section 76 of the Local Government Act 2002: 
 

Decision-making 
 
(1) Every decision made by a local authority must be made in accordance with such of the 

provisions of sections 77, 78, 80, 81, and 82 as are applicable. 

(2) Subsection (1) is subject, in relation to compliance with sections 77 and 78, to the 
judgments made by the local authority under section 79. 

(3) A local authority— 

(a) must ensure that, subject to subsection (2), its decision-making processes 
promote compliance with subsection (1); and 

(b) in the case of a significant decision, must ensure, before the decision is made, that 
subsection (1) has been appropriately observed. 

(4) For the avoidance of doubt, it is declared that, subject to subsection (2), subsection (1) 
applies to every decision made by or on behalf of a local authority, including a decision 
not to take any action. 

(5) Where a local authority is authorised or required to make a decision in the exercise of 
any power, authority, or jurisdiction given to it by this Act or any other enactment or by 
any bylaws, the provisions of subsections (1) to (4) and the provisions applied by those 
subsections, unless inconsistent with specific requirements of the Act, enactment, or 
bylaws under which the decision is to be made, apply in relation to the making of the 
decision. 

(6) This section and the sections applied by this section do not limit any duty or obligation 
imposed on a local authority by any other enactment. 

 
Section deleted.1 
 
COUNCIL DELEGATION 
 
Pursuant to Schedule 7, clause 32 of the Local Government Act 2002 and in accordance with any other 
authority enabling it in any other Act, the Council delegates the following functions and powers to officers 
of the Council by their specified designation.   
 
 
SUB-DELEGATION BY OFFICERS 
 
Functions and powers delegated to officers under the Local Government Act 2002 may be sub-delegated 
by the specified officers to any officer under their respective control, except the power to sub-delegate.   
 
Functions and powers exercisable under any other Act may be sub-delegated by those officers to any 
officer under their respective control, except the power to sub-delegate, provided that such sub-
delegation is not inconsistent with the provisions of that Act. 
 
Rationale 
 
The ability to sub-delegate is desirable in situations such as the absence of the officer with the delegation.  
The sub-delegation must be to another officer who is accountable to the officer making the sub-
delegation.  In order to ensure the delegation remains at an appropriate level of responsibility, the officer 
who receives the sub-delegation is not able to further sub-delegate.  If a sub-delegation needs to be 
made to an officer not under the control of the officer with the delegation, this can be implemented 
through the appropriate Director or Chief Executive Officer, who exercise all of the powers delegated by 
officers under their control, including the power to sub-delegate. 
 
 
1 Chief Executive Officer 

 
1 “Interpretation” section deleted by Minute No. CL/OCT/1686/07 
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1.1 The Chief Executive Officer is the Chief Executive Officer of the Council.  As such, he may 
exercise all or any of the powers delegated by the Council to any other officer and may without 
further authority exercise all reasonable powers incidental to the position of Chief Executive 
Officer. 

 
1.2 Notwithstanding any other Council delegation of authority or any sub-delegation of authority, the 

Chief Executive Officer may temporarily withdraw any officer's authority to act in any matter. 
 
1.3 Deleted.2  
 
1.43 Authority to approve the issue under the Seal of the Council written warrants for the following 

positions: 

(i) Environmental Health Officers 

(ii) Environmental Technical Officers 

(iii) Enforcement Officers 

(iv) Dog Control Officers 

(v) Dog Rangers 

(vi) Pound keeper and Deputy Pound keeper 

(vii) Enforcement Officers – Noise Control 

(viii) Inspectors – Swimming Pools 

(ix) Multi Skilled Building Officers 

(x) Park Rangers 

(xi) Parking Wardens 

(xii) Liquor Licensing Inspectors 

(xiii) Litter Control Officers 

(xiv)  Building Officials and Technical Officers (or equivalent positions however named) 
employed by Manukau Building Consultants Ltd, while it holds a contract to deliver 
building services for Manukau City Council.4  

 (xv)  Building Officials and Technical Officers (or equivalent positions however named) 
employed by Professional Building Consultants Ltd, while it holds a contract to deliver 
building services for Manukau City Council. 5  

(xvi)  Building Officials and Technical Officers (or equivalent positions however named) 
employed by Compass Building Consultants Ltd, while it holds a contract to deliver 
building services for Manukau City Council. 6 

(xiv) Manukau Water Technical Officers 

(xv) Principal Rural Fire Officer and Rural Fire Officers 
 
and for the purpose of: 
 
Sections 1647, 171, 172, 173, 174, 177, 1788, 181 & 182 of the Local Government Act 2002 
(appointment of officers and enforcement officers and authority to enter private land). 
 
Section 38, 332 & 333 of the Resource Management Act 1991 (appointment of Enforcement 
Officers, power of entry for inspection and survey). 

 
2 Section 34A RMA requirement repealed as from 10 August 2005, by s 14 Resource Management Amendment 
Act 2005. 
3 Authorised by Minute No. CL/JULY/1268/04 
4 Added on 28 June 2007 by Minute CL/JUN/1030/07 
5 Added on 28 June 2007 by Minute CL/JUN/1030/07 
6 Added on 28 June 2007 by Minute CL/JUN/1030/07 
7 Section 164 added by Minute No. CL/SEP/1083/08 
8 Section 178 added by Minute No. CL/SEP/1083/08 
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Sections 28, 42, 45, 81, 83 and 128 of the Health Act 1956 (appointment of Environmental 
Health Officers, power of entry and inspection, power to require repairs and issue closing 
orders, determine closing orders, disinfect premises and destroy infected articles ). 
 
Sections 13, 14 and 15 of the Food Act 1981 (powers of local authority inspectors, further 
provisions relating to seizure and detention of articles, seizure and destruction of decayed or 
putrefied food). 
 
9Sections 24, 76 and 77 of the Building Act 1991 (functions and duties of territorial authority, 
inspection by territorial authority and authorisation and responsibilities of enforcement 
officers) and sections 222, 229 and 372 of the Building Act 2004 (inspection by territorial 
authority, authorisation of enforcement officers and issue of infringement notices). 
 
Section 5 of the Litter Act (appointment of Litter Control Officers). 
 
Section 11 of the Fencing of Swimming Pools Act 1987 (power of entry and inspection). 
 
Sections 11, 12, 13, 14 and 15 of the Dog Control Act 1996 (appointment of Dog Control 
Officers and Dog Rangers, power of entry onto land or premises). 
 
Sections 8 and 9 of the Impounding Act 1955 (appointment of pound keeper and deputy 
pound keeper). 
 
Section 103 of the Sale of Liquor Act 1973 (appointment of Liquor Licensing Inspector). 
 
Section 8 of the Reserves Act 1977 (appointment of Park Rangers). 
 
Sections 98, 103, 136 and 137 of the Hazardous Substances and New Organisms Act 1996 
(appointment of enforcement officers, power of entry, power to declare an emergency and 
exercise emergency powers). 
 
Sections 13, 36 and 58 of the Forest and Rural Fires Act 1977 (appointment of Rural Fire 
Officers and Principal Rural Fire Officer, power of entry and inspection, power to extinguish 
fires, close roads and shut off water electricity and gas). 
 
Sections 7 and 68BA of the Transport Act 1962 (appointment of Parking Wardens and power 
to issue infringement notices for stationary vehicle offences). 
 
An authorised officer, Environmental Health Officer, Engineer or Inspector for the purposes of 
the Council’s bylaws10. 
 

1.511 Full authority (financial and otherwise) to procure, enter into contracts and approve payment 
for goods, works and services, to a value not exceeding $5,000,000 plus GST per 
procurement arrangement (being arrangements such as contracts or agreements for goods, 
works or services, software licences, and leases and licences of equipment) for capital 
expenditure and not exceeding $5,000,000 plus GST per procurement arrangement per 
annum for operational expenditure, subject to the following limitations: 
 
(i) For procurement arrangements exceeding $200,000 plus GST, the Chief Executive 

Officer shall consider the recommendations of a Tenders Panel; 
(ii) That contracts awarded with a value exceeding $200,000 and less than $5,000,000 

be reported quarterly for information to the Accountability and Performance Standing 
Committee; and 

(iii) That the expenditure is budgeted for in an approved LTCCP or Annual Plan or is 
approved by Council, except in cases of genuine emergency provided that the 
unbudgeted expenditure is subsequently reported to Council as soon as practicable 
after the emergency. 

 
1.612 Full authority (financial and otherwise) to enter into period of supply agreements, being 

agreements to supply Council with goods, works and services on an as required, order by 
order basis, subject to the following limitation: 

 
9  Authorised by Minute No CL/MAR/484/05 
10 Amended by Minute No. CL/SEP/1083/08. 
11 Paragraphs 1.5 to 1.8 inserted 30 October 2007 under Minute No. CL/OCT/1686/07 
12 Paragraphs 1.5 to 1.8 inserted 30 October 2007 under Minute No. CL/OCT/1686/07 



 
Schedule C (updated March 2009)  Minute No. CL/JUN/954/03  

F5 

(i) For period of supply agreements where the estimated total expenditure is likely to 
exceed $200,000 plus GST, the Chief Executive Officer shall consider the 
recommendations of a Tenders Panel. 

 
1.713 Full authority (financial and otherwise) to vary any procurement arrangement within the levels 

specified in paragraph 1.5 above, and in addition is authorised to vary any procurement 
arrangement (irrespective of value) for an additional amount not exceeding $100,000, 
provided that the expenditure is budgeted for in an approved LTCCP or Annual Plan or is 
approved by Council. 

 
1.814 Take all necessary actions to carry out the programmes of work and to meet the levels of 

service specified in a LTCCP or Annual Plan. 
 
Note:15  For the avoidance of doubt, that it be noted that once a contract has been awarded (excluding 

period of supply agreements), any payment made as work progresses is an administrative 
process and does not require a financial delegation to the Chief Executive Officer. 

 
2 Delegations to all Directors 16 
 
2.1 Exercise in conjunction with the Chief Executive Officer and in consultation with the relevant 

chairperson or their deputy any of the decision making powers of the relevant committee(s) 
where delay could jeopardise the health or safety or the community, the Council’s interest in a 
financial or legal sense or could disempower Council from further involvement in a critical issue 
provided such involvement or interest has been approved in principle by Council or the relevant 
Standing Committee. 

 
2.2 In addition to those functions, powers and duties which are incidental to their respective positions 

and those of the officers reporting to the Director, each Director may: 
 

a) Exercise within respective areas of responsibility the following specific powers listed 
under their respective title in accordance with Council policy and any term or condition 
imposed by the Council and subject to statutory requirements, approved budgetary 
provision and reporting procedures determined by the Chief Executive Officer. 

 
b) Assume all or any of the powers delegated by the Council to any other officer under the 

Director’s control. 
 
c) Notwithstanding any delegation of authority by the Council or any sub-delegation of 

authority to any officer under the Director’s control, temporarily withdraw that authority; 
and 

 
d) Exercise the powers and authorities (except those reserved unto the Council itself by 

statute or Council policy) contained in the Council's bylaws including those of an 
"authorised officer" as defined in the bylaws. 

 
e) Initiate conduct settle and conclude any District Court prosecution for breach of the 

Council’s bylaws and institute injunction proceedings.17 
 
f) Deleted.18 
 
g) Approval to exceed budgeted expenditure on approved projects and approved 

contracts is as follows: 
 

(i) Where the total project or contract expenditure does not exceed $100,000 the 
responsible Director may approve excess expenditure; 

 
13 Paragraphs 1.5 to 1.8 inserted 30 October 2007 under Minute No. CL/OCT/1686/07 
14 Paragraphs 1.5 to 1.8 inserted 30 October 2007 under Minute No. CL/OCT/1686/07 
15 Note contained in Minute No. CL/OCT/1686/07 
16 All references to General Manager Manukau Water deleted by CL/JUN/1090/06 
17 Amended by Minute No. CL/SEP/1083/08. 
18 Clause deleted by Minute No. CL/OCT/1686/07 
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(ii) Where the total project or contract expenditure is greater than $100,000 but 
does not exceed $200,000 then excess expenditure may be approved by: 

- The appropriate Director19 subject to consultation with the 
Chairperson or Deputy Chairperson of the appropriate Standing 
Committee; and, 

- Director Finance20; 
 

  and must be reported to the appropriate Standing Committee for information. 
 
(iii) Where the total project or contract expenditure is greater than $200,000 then 

excess expenditure up to $100,000 may be approved by: 

- The Chief Executive Officer; and, 

- The appropriate Director21 subject to consultation with the 
Chairperson or Deputy Chairperson of the appropriate Standing 
Committee; and, 

- Director Finance22; 
 

and must be reported to the appropriate Standing Committee for information. 
 

h) Approve or decline applications for waiver of any charge made for a Council service 
within set guidelines. 

 
i) Provide assistance and services on a temporary basis to any organisation having 

objectives which are consistent with those of the Council and discontinue or decline such 
services. 

 
j) Specify those services to be provided to Council and approve the resulting contracts and 

service delivery agreements. 
 
k) Exercise authority delegated in accordance with Council Policy. 

 
 
3 Director Community and Director Economic23  
 
3.1 Initiate and undertake projects consistent with Council’s strategic framework for Community and 

Economic Development goals. 
 
 
4 Director Environment24  
 
4.1 The continuation of all existing powers, duties, functions and discretions in relation to matters 

under the Local Government Act 1974 and other statutes as required under the transitional 
provisions of Part XV of the Resource Management Act 1991, the Building Act 1991, the Health 
Act 1956 and the Local Government Official Information and Meetings Act 1987.25 

 
4.2 Initiate and undertake projects consistent with Council’s strategic framework for environmental 

management goals. 
 
 
5 Director Strategy26 

 
19 All references to General Manager Manukau Water deleted by CL/JUN/1090/06 
20 Director titles changed by CL/JUN/1090/06 
21 All references to General Manager Manukau Water deleted by CL/JUN/1090/06 
22 Director titles changed by CL/JUN/1090/06 
23 Director titles changed by CL/JUN/1090/06 
24 Director titles changed by CL/JUN/1090/06 
25 This delegation refers to powers transferred from one Act to another, for example transfer of subdivisional 
consents from the LGA 1974 to RMA 1991. 
26 Director titles changed by CL/JUN/1090/06 



 
Schedule C (updated March 2009)  Minute No. CL/JUN/954/03  

F7 

5.1 Initiate and undertake investigation and negotiation on strategic development framework 
programme projects consistent with Council’s goals. 

 
5.2 Execute in the name of Council agreements for sale and purchase of real property and equities 

subject to final approval by Council. 
 
5.3 Purchase any land or other real property identified in an approved Council programme and 

budget. 
 
5.4 Subject to relevant statutory authority sell any land agreed by the Council to be surplus to 

requirements and which should be sold. 
 
5.5 Approve short-term leases and licences for interim uses of land or buildings, and nominal leases 

to community groups. 
 
5.6 Approve assignments of leases and agreements for sale and purchase. 
 
5.7 Fix prices and rents. 
 
5.8 Fix the desired return from property holdings. 
 
5.927 Approve variations to Council’s Plans that are less than $50,000 
 
6.1 Deleted.28 
6.2 Deleted.29 
 
 Director Finance 
 
 See clause 7.7 of Schedule C. 
 

 
27 Amended on 31 March 2005 under Minute No. CL/MAR/484/05 
28 Water Supply bylaw expired 1 July 2008 as authorized by Minute No. CL/DEC/1868/07 
29 Delegations to General Manager, Manukau Water, discontinued by CL/JUN/1090/06 from 1 July 2007. 
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7 Delegations to Managers 
 

Managers under this section will in general be third tier.  However, a schedule of designations 
and names is to be maintained by the Director of Finance and the schedule may be amended 
from time to time with the Chief Executive Officer’s approval. 
 

7.1 Deleted.30 
 
7.1.1 Deleted.31 
 
7.1.2 Deleted32 
 
7.1.3 Exceed budgeted expenditure on approved projects and approved contracts provided that the 

total project or contract expenditure does not exceed $50,000.  
 
7.1.4 In addition to those functions, powers and duties which are incidental to their respective 

positions the following specific powers listed under their respective titles are delegated to 
those Managers and may be exercised within their respective areas of responsibility in 
accordance with Council policy and any term or condition imposed by the Council, and subject 
to statutory requirements, approved budgetary provision and reporting procedures determined 
by the Chief Executive Officer. 

 
7.1.533 (a)  Exercise all of the powers and authorities contained in the Council’s bylaws, including 

those of an “authorised officer” as defined in the bylaws, except those reserved unto 
the Council itself by statute or by Council policy or where the words “by resolution” are 
used in the Council’s bylaws; 

 
(b)  Initiate conduct settle and conclude any District Court prosecution for breach of the 

Council’s bylaws and institute injunction proceedings; 
 
(c)  Exercise the powers and responsibilities of the Council under Subpart 2 of Part 8 and 

sections 185, 186 and 187 of the Local Government Act 2002. 
 

 
7.2 Group Manager Transportation34 
 
7.2.1 Exercise the powers under the Local Government Act 1974 (Part XX1), the Transport Act 1962 

and regulations made thereunder to impose temporary restrictions on traffic or any particular 
class of vehicle using roads within the City. 

 
7.2.2 Exercise the powers contained in Section 353 of the Local Government Act 1974 relating to 

general safety provisions as to roads. 
 
7.2.3 Exercise the powers contained in Section 355 of the Local Government Act 1974 relating to the 

right of Council to require land owners to trim or remove trees or hedges overhanging roads. 
 
7.2.4 Exercise the powers contained in Section 357 of the Local Government Act 1974 relating to the 

provisions for preventing encroachments onto roads or damage to roads. 
 
7.2.5 Issue notices of intention to fix road levels pursuant to section 330 of and the Thirteenth 

Schedule to the Local Government Act 1974. 
 
7.2.6 The introduction and modification of parking controls where these are required as a condition of a 

resource consent, temporary controls associated with events and proposed controls which have 
been communicated to affected parties and are unopposed. 

 
30 Clauses 7.1, 7.1.1, 7.1.2 were deleted by Minute No. CL/OCT/1686/07 
31 Clauses 7.1, 7.1.1, 7.1.2 were deleted by Minute No. CL/OCT/1686/07 
32 Clauses 7.1, 7.1.1, 7.1.2 were deleted by Minute No. CL/OCT/1686/07 
33 New clause inserted on 18 September 2008 by Minute CL/SEP/1083/08  
34 Amended on 26 February 2004 under Minute No. CL/FEB/191/04 
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7.2.7 Authority to act pursuant to Clause 14.2 (Prohibition of Vehicles of Certain Weight Classes) of 
Chapter 13 ‘Parking and Traffic’ of Council’s bylaws,35 in consultation with the appropriate 
community board chairperson and the Police, in the following circumstances: 

 
a)    Where there is either: 

i)  The deliberate placement of volatile fuel on the carriageway which may 
exacerbate the damage caused by the unsafe operation of a motor vehicle; or 

ii)   The deliberate operation of a motor vehicle in a malicious manner that causes 
damage to or may damage the road or berm. 

 
7.2.8 Authorise actions to the extent permitted by law for the recovery of debts owed to the Council 

(within set guidelines) including the discontinuation of any services. 
 
7.2.9 Specify the standards of “owners” maintenance for Council roading land. 
 
 
7.3 Group Manager Environmental Sustainability & Infrastructure36 and Group Manager 

Environmental Operations37 
 
7.3.1 Exercise the powers relating to approved stormwater drainage works on private land as 

contained in Section 181 of the Local Government Act 2002. 
 
7.3.2 Exercise the powers relating to removal of obstructions in drainage channels or watercourses as 

contained in Section 511 of the Local Government Act 1974. 
 
7.3.3 Authorise actions to the extent permitted by law for the recovery of debts owed to the Council 

(within set guidelines) including the discontinuation of any services. 
 
7.3.4 Specify the standards of “owners” maintenance for Council drainage reserves and other land 

held for storm water purposes. 
 
7.3.5 Approval prior to Committee consideration of administrative charges for the processing of the 

Health Act 1956 (other than the remission of any charge). 
 
7.3.6 The powers, duties and discretions of the Council (other than the approval of a policy statement 

or plan) in respect of: 
 

a) The powers conferred by Part XXXI of the Local Government Act 1974 and any 
amendment thereto (other than the power to make bylaws). 

 
 
7.4 Group Manager Regional and City Planning38 and Manager District Plan Development & 

Monitoring39  
 

Note:  deleted.40 
 
7.4.1 The exercise of Council’s powers, duties, functions and discretions in respect of Designations 

and Heritage Orders under Part VIII and Part XV of the Resource Management Act 1991.   
 
7.4.2 The hearing of submissions and the making of a recommendation on a requirement for a 

designation or a heritage order shall be undertaken by the Hearings Committee. 
 
7.4.3 The powers, duties and discretions of the Council (other than the approval of a policy statement 

or plan or any change to a policy statement or plan) in respect of: 

 
35 Amended on 18 September 2008 by CL/SEP/1083/08 
36 Amended on 24 July 2008 by Minute No. CL/JUL/843/08.  Previously amended on 26 February 2004 under 
Minute No. CL/FEB/191/04 
37 New position added on 24 July 2008 by Minute No. CL/JUL/843/08. 
38 Amended on 24 July 2008 by Minute No. CL/JUL/843/08. 
39 New position added on 24 July 2008 by Minute No. CL/JUL/843/08. 
40 Note deleted due to repeal of section 34A of Resource Management Act 1991 (authorized by Minute No. 
CL/JUL/843/08). 
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a) Notification of transitional district plans, new district plans (reviews), changes and 
variations, and any summary of submissions or requests for changes to any new plan, 
review, change or variation; 

b) Service of copies of proposed district plans, district rules, and policy statements, and 
approved district plans, district rules and policy statements; 

c) Any other matters involved in the preparation and processing of district plans, district 
rules or policy statements. 

 
7.4.4 Approval of expenditure for historical liability claims under the Building Act 1991, 41Building Act 

2004 and the Resource Management Act 1991. 
 
7.4.5 Approval prior to Committee consideration of administrative charges for the processing of 

applications under the Resource Management Act 1991, the Building Act 1991, 42the Building Act 
2004 and the Local Government Official Information and Meetings Act 1987 in relation to fees for 
Land Information Memoranda. 

 
7.4.6 The powers, duties and discretions of the Council (other than the approval of a policy statement 

or plan) in respect of: 
 

(a) The duty to gather information, monitor and keep records pursuant to section 35 of the 
Resource Management Act 1991; 

 
 
7.5 Group Manager Property43 
 
7.5.1 Purchase any real property identified in an approved Council programme and budget. 
 
7.5.2 Subject to relevant statutory authority sell any real property agreed by the Council to be surplus 

to requirements and which should be sold. 
 
7.5.3 Grant leases and licences of Council real property aligned to the purpose for which they are held. 
 
7.5.4 Exercise the Council’s powers and authorities under the leasing and licensing related provisions 

of Part 3 of the Reserves Act 1977. 
 
7.5.5 Take up leases and licences over private property where it is in the interest of Council to do so. 
 
7.5.6 Fix prices and rents. 
 
7.5.7 Fix application and processing fees. 
 
7.5.8 Execute Resource Management consent applications on behalf of Council. 
 
7.5.9 Access to all confidential items that involve Council real property or the acquisition of real 

property by Council. 
 
7.5.10 Temporarily prohibit the use of any property under their control. 
 
7.5.11 Notwithstanding other delegations, to pay standard utility charges as levied. 
 
7.5.12 Order the removal of any tree on Council property where in the Manager’s opinion such removal 

is necessary in the interests of public safety and/or to protect property. 
 
 
7.6 Group Manager Community Policy and Planning44 

 
41 Amended on 31 March 2005 under Minute No CL/MAR/484/05 
42 Amended on 31 March 2005 under Minute No CL/MAR/484/05 
43 Amended by restructuring in 2007; previously amended by Minute No. CL/JUN/1090/06 and Minute No. 
CL/FEB/191/04. 
44 Reference to Manager Manukau Leisure Services removed by creation of Manukau Leisure Services Limited 
as a Council controlled organization on 1 July 2007. 
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7.6.1 The exercise of Council’s powers and authorities under Part III and V of the Reserves Act 1977. 
 
7.6.2 Specify charges or hours of opening for the operation of facilities or provision of services within 

the approved guidelines of Council. 
 
 
7.7 Director Finance45  
 
7.7.1 Approve or decline applications for waiver of rates penalty in accordance with Council’s 

remission and postponement policies.  
 
7.7.2 Set guidelines for Council’s Debt Management Policy under which arrangements may be made 

for extension of credit facilities, recovery of debt and the write-off of debts considered to be 
irrecoverable that may be written off except in instances where the debt exceeds $5,000 in 
which case it may only be written off in consultation with the Chairperson of the Accountability 
and Performance Committee. 

 
7.7.3 To remit or postpone rates in accordance with Council’s remission and postponement policies 

(up to a sum not exceeding $10,000) and in cases of extreme financial hardship, remit rates in 
accordance with Council’s remission and postponement policies. 

 
7.7.4 Set guidelines in accordance with Council’s remission and postponement policies under which 

rates may be postponed or remitted (up to a sum not exceeding $10,000) and under which in 
cases of hardship, rates may be postponed. 

 
7.7.5 Determine an interest rate under section 68 of the Local Government Rating Act 2002 not 

greater than the highest bank overdraft rate charged the Council during the period from date of 
judgement to settlement of the claim. 

 
7.7.6 Set guidelines under which actions may be commenced for the recovery of debts owed to the 

Council including the recovery of rates. 
 
7.7.7 Borrow and invest Council funds on such terms and conditions as the Director Finance 

determines, within the limits and framework of the Liability management and Investment 
policies made under sections 104 and 105 of the Local Government Act 2002. 

 
7.7.8 Approve all Auckland Regional Council, Auckland Museum levy and MOTAT levy payments 

that have been set under the respective Acts. 
 
7.7.9 Approve all credit card expenditure within policy guidelines as approved by the Chief Executive 

Officer from time to time. 
 
7.7.10 Deleted.46 
 
 
7.8 Civil Defence Officer 
 
7.8.1 Exercise in conjunction with the Chief Executive Officer, Alternate Controllers and in consultation 

with the relevant Chairperson or their Deputy any of the decision making powers of the Policy & 
Activities Committee relating to Emergency Management and Civil Defence where delay could 
jeopardise the health or safety of the community, the Council’s interest in a financial or legal 
sense or could disempower Council from further involvement in a critical issue provided that such 
involvement or interest has been approved in principle by Council. 

 
 
7.9 Group Manager Democratic Processes 
 
7.9.1 Provide or withhold information in terms of the Local Government Official Information and 

Meetings Act 1987 and the Privacy Act 1993. 
 
7.9.2 Undertake the role of Privacy Officer under section 23 of the Privacy Act 1993.

 
45 Position titles changed by CL/JUN/1090/06 
46 Deleted by Minute No. CL/OCT/1686/07 
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7.10 Deleted.47 
 
7.11 Deleted.48 
 
8 Heading deleted. 49 
 

8.1 Deleted.50 

 

8.1.1 Deleted.51 

 

8.1.2 Deleted.52 

 

8.2 Group Manager Community Services  
 
8.2.1 Temporarily vary the operating hours of any facility or service under their control. 
 
 
8.3 Group Manager Customer Relationships53 
 

Note:  deleted.54 
 
8.3.1 Deleted.55 
  
8.3.2 Powers, duties and functions as required under Part XII of the Resource Management Act 1991 

including but not limited to initiating legal action, abatement notices or enforcement orders.   
 
Note: Also see “Resource Management Act powers” at clause 9.2 of Schedule C.56 
 
8.3.3 Deleted.57   
 
8.3.4 To determine the following matters where there is no, or insufficient provision, in the Council’s 

bylaw: 

a) complaints of animal nuisances (including dogs); 

b) relating to the enforcement of the Food Hygiene Regulations 1974. 
8.3.5 The exercise of powers and authorities (except those reserved unto the Council itself by statute 

or Council policy) contained in the Council’s bylaws relating to the determination of all matters 
related to parking infringements and minor traffic offences in respect to stationary and moving58 
vehicles. 

 
8.3.6 Undertake the Council’s responsibilities in relation to health under the Health Act 1956, the Food 

Act 1981 and regulations and enactments attached thereto. 
 
8.3.7 Undertake the Council’s responsibilities under the Litter Act 1979. 

 
47 All references to General Manager Manukau Water deleted by CL/JUN/1090/06.  Manukau Water was created 
as a Council controlled organisation from 3 July 2006.   
48 All references to General Manager Manukau Water deleted by CL/JUN/1090/06. 
49 The heading “Delegations to Portfolio Managers” and general clause were deleted on 18 September 2008 by 
CL/SEP/1083/08. 
50 Clauses 8.1, 8.1.1, 8.1.2 were deleted by Minute No. CL/OCT/1686/07 
51 Clauses 8.1, 8.1.1, 8.1.2 were deleted by Minute No. CL/OCT/1686/07 
52 Clauses 8.1, 8.1.1, 8.1.2 were deleted by Minute No. CL/OCT/1686/07 
53 Position titles changed by CL/JUN/1090/06. 
54 Note deleted due to repeal of section 34A of Resource Management Act 1991 (authorized by Minute No. 
CL/JUL/843/08). 
55 Deleted on 18 September 2008 by CL/SEP/1083/08. 
56 Positions and delegations under the Resource Management Act 1991 amended by Minute No. CL/JUL/843/08.   
57 Deleted on 18 September 2008 by CL/SEP/1083/08. 
58 Added on 18 September 2008 by CL/SEP/1083/08. 
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8.3.8 Undertake the application of section 183 of the Local Government Act 2002 with regard to fire 
hazards and the issue of fire permits and the Forest and Rural Fires Act 1977. 

 
8.3.9 Undertake duties and responsibilities as defined under the Amusement Devices Regulations. 
 
8.3.10 The exercise of the Council’s powers and duties and responsibilities under the Dog Control Act 

1996 and related bylaws thereto. 
 
8.3.11 The exercise of the delegations as contained in the Environmental Health and Parking, Consent, 

Compliance and Quality System Manuals. 
 
8.3.12 59The exercise of all powers and authorities (except those reserved unto the Council itself by 

statute or Council policy), contained in the Council’s bylaws and the Building Act 2004 (BA) 
relating to: 

 
a) project Information Memoranda (BA ss 31(2), 33(2), 34, 36, 37, 39); 
 
b) building consents (BA ss 46, 48(1), 48 (2), 50, 52, 54, 59(3), 62(2), 67, 68, 70(2), 71(2), 

72, 73, 74(3), 77, 83); 
 
c) carrying out and authorising inspections (BA s 90); 
 
d) code compliance certificates, certificates of acceptance and compliance schedules (BA 

ss 91(2), 92, 93, 94(1), 96, 98, 102, 106, 107, 109 111, 112, 113, 115, 116); 
 
e) dangerous, earthquake-prone or insanitary buildings (BA ss 124, 126, 130); 
 
f) notices to fix (BA ss 164, 165, 167); 
 
g) matters relating to the Chief Executive of the Department of Building and Housing (BA ss 

177, 180, 190, 191, 202, 209, 215); 
 
h) responsibilities of territorial authorities (BA ss 219, 220, 221, 222); 
 
i) authorising issuing of infringement notices subject to warranting by the Chief Executive 

Officer (BA s 229); 
 
j) laying information and applying for injunctions (BA ss 377, 381); 
 
k) issuing a code compliance certificate under the Building Act 1991 (BA s 436); 
 
l) determining that a building consent is not necessary (Schedule 1, para (k)).” 
 

8.3.12 Determine the following matters relating to buildings: 
 

a) Matters pertaining to new forms of construction and methods of design. 
 
b) Instances of substandard or defective construction where public safety is involved. 

 
8.3.13 The functions and powers of the Council, and the issue of any certificate or the grant of any 

application for a subdivision consent, or land use (concept subdivision) consent or land use (land 
modification) consent, pursuant to Parts VI or X of the Resource Management Act 1991, as 
delegated by the Chief Executive Officer in accordance with section 343A of that Act and to Part 
XXI of the Local Government Act 1974 and to Part XIV of Te Ture Whenua Maori Act 1993 
(Maori Land Act 1993). 

 
Note: Objections under Section 357 of the Resource Management Act 1991 shall be heard by 

the Hearings Committee. 
 
8.3.14 For the purposes of the Resource Management Act 1991 and Section 25260 of the Local 

Government Act 1974, the power of authentication. 

 
59 Amended at the 31 March 2005 Council meeting under Minute No CL/MAR/484/05 
60 Not repealed by LGA 2002 
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8.3.15 For the purposes of the Resource Management Act 1991 and the Units Titles Act 1972 is 
appointed, to perform the duties of the Chief Executive. 

 
8.3.16 Where the common seal is to be affixed for any purpose under Parts VI and X of the Resource 

Management Act 1991, Part XXI of the Local Government Act 1974, or the Public Works Act 
1981, or for the purpose of releasing or granting any priority or consent in respect of any 
instrument in favour of the Council providing security under the Resource Management Act 1991, 
or relating to Part XXI of the Local Government Act 1974, then the seal may be affixed in the 
presence of and signed by the above-named officer and any one of the following officers or any 
two of the following officers: 

 
• Senior Subdivision Advisor 
• Senior Engineering Advisor 
• Subdivision Officer - Advice 

 
8.3.17 Exercise the powers relating to approved water supply, stormwater and sanitary drainage works 

on private land as contained in section 181 of the Local Government Act 2002. 
 
8.3.18 Approve or decline applications for waiver of rates penalty within set guidelines (refer 7.7.6). 
 
8.3.19 To remit or postpone rates in accordance with Council’s remission and postponement policies 

(up to a sum not exceeding $10,000) and in cases of extreme financial hardship, remit rates in 
accordance with Council’s remission and postponement policies. 

 
8.3.20 Authorise actions to the extent permitted by law, for the recovery of debts owed to the Council 

including the recovery of rates within set guidelines (refer 7.7.6). 
 
8.3.21 In consultation with the relevant Group, discontinue any service for non-payment and authorise 

resumption of service where appropriate. 
 
8.3.22 Subject to set guidelines enter into any arrangement for payment of a debt owed to Council over 

a period except in instances where the debt exceeds $5,000 in which case it may only be written 
off in consultation with the Chairperson of the Corporate Business Committee and Director of 
Finance61 (refer 7.7.2). 

 

 
61 Position titles changed by CL/JUN/1090/06 
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8.4 Group Manager Environmental Operations, Group Manager Environmental Sustainability 

& Infrastructure, Manager Resource Consents & Compliance, Manager District Plan & 
Building Enforcement – all of 8.4;62 

 
 Manager Building, Group Manager Transportation, Manager Environmental Health, 

General Counsel63 - those parts of 8.4 “as are applicable in the circumstances”64, and 
more specifically:- 

 
 Manager Building65 – clauses 8.4.1, 8.4.2, 8.4.3, 8.4.4, 8.4.5, 8.4.6, 8.4.7, 8.4.8, 8.4.9, 

8.4.10, 8.4.11, 8.4.12, 8.4.14, 8.4.15, 8.4.22, 8.4.24, 8.4.26, 8.4.27 
 
 Manager Environmental Health66 – clauses 8.4.11, 8.4.12, 8.4.14, 8.4.15, 8.4.17, 8.4.18, 

8.4.19, 8.4.20, 8.4.2167, 8.4.22, 8.4.24, 8.4.25, 8.4.26 
 
 Note: Also see “Resource Management Act powers” at clause 9.2 of Schedule C.68 
 
8.4.1 The exercise of the Council’s powers, duties and discretions in relation to notified applications 

made under the Resource Management Act 1991, other than: 
 

a) The granting of a resource consent for a non-complying activity which has been notified; 
 
b) Those applications where submissions opposing the application have been received, 

except where a hearing is not required pursuant to Section 100 of the Resource 
Management Act 1991; and 

 
c) Those applications where the officer’s recommendation is to decline such consent. 

 
Note: The determination of hearings of notified applications under this delegation shall be undertaken 

in consultation with the Chairperson (or the Deputy) of the Hearing Panel identified by the 
Hearings Committee to hear the application unless agreed otherwise. 

 
8.4.2 Such powers, duties and discretions in relation to notified applications made under the Resource 

Management Act 1991 shall include but are not restricted to: 
 

a) the determination of the need to notify an application 69(other than in regard to 
applications relating to community homes where the need to notify will be determined 
by the Hearings Committee.); 

 
b) the deferment of notification because of other consents required; 
 
c) requiring further information from an applicant; 
 
d) the notification and service of documents, including the extent of notification or affected 

parties; 
 
e) the requiring of notification of applications which would not normally require notification; 
 
f) the provision of a list of persons making submissions to the applicant; 
 
g) the calling of pre-hearing meetings and the participation thereat; 
 
h) the determination of the need to hold a hearing; 

 
62 Position titles changed by CL/JUL/843/08 and previously by CL/JUN/1090/06. 
63 Position titles changed by CL/JUL/843/08 and previously by CL/JUN/1090/06. 
64 Delegations in clause 8.4 apply to these positions “as applicable in the circumstances” as determined by 
Minute CL/JUN/1090/06. 
65 Delegations to this position updated by CL/JUL/843/08. 
66 Delegations to this position updated by CL/JUL/843/08. 
67 Delegation added by Minute No. CL/SEP/1083/08. 
68 Positions and delegations under the Resource Management Act 1991 amended by Minute No. CL/JUL/843/08.  
Reference to section 34A of Resource Management Act 1991 deleted due to repeal of that section (authorized by 
Minute No. CL/JUL/843/08). 
69 Added to on 31 March 2005 under Minute No CL/MAR/484/05 
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i) the fixing of the date, time, and place of hearings and the notification of all parties as 
required under the Act; 

 
j) the decision to hold a joint hearing or combined hearing of applications for resource 

consent including all necessary actions required in connection with such hearings; 
 

Note: The Resource Management Act encourages the use of such hearings. 
 
k) the authority to require bonds, caveats and all other documents prepared as required by 

any resource consent; 
 
l) the notification and service of decisions on an application for resource consent; 
 
m) the taking of all actions necessary in relation to appeals under the Act; 
 
n) any other matters required in relation to applications for resource consent, including 

applications called in by the Minister, the change, cancellation, or review of a consent 
where that consent was determined under these delegated functions; 

 
o) the setting of procedures for consideration of various resource consent applications 

under the Act. 
 
8.4.3 The exercise of Council’s powers, duties and discretions in relation to non-notified applications 

(including air discharge permits under contract from the Auckland Regional Council) made under 
the Resource Management Act 1991. 

 
Note 1: The determination of non-notified restricted discretionary activities (formerly 

dispensations and waivers under Section 76 of the Town and Country Planning Act 
1977) where the appropriate consents have been obtained, shall be undertaken in 
consultation with the appropriate Community Board Chairperson unless agreed 
otherwise. 

 
Note 2: With respect to air discharge permits, the above delegation shall only be exercised in 

relation to the equivalent of Part B and C processes as described in the Second 
Schedule of the Clean Air Act 1991. 

 
8.4.4 Such other powers, duties, functions as required under the Resource Management Act 1991, 

including, but not restricted to: 
 

a) the determination to process an application as non-notified 70(other than in regard to 
applications relating to community homes where the need to notify will be determined 
by the Hearings Committee.); 

 
b) the power to waive and extend time limits under Section 37 of the Act; 
 
c) the granting of extension of time for existing uses under Section 10 of the Act; 
 
d) the determination of an objection under section 357 of the Act where the officers’ 

recommendation is to uphold the applicant’s objection. 
 
Note: Objections under Section 357 of the Resource Management Act 1991 shall be heard by 

the Hearings Committee where the applicant’s objection cannot be supported in full by a 
Council officer. 

 
e) the determination of an extension of time to put into effect a resource consent under 

Section 125 of the Act; 
 
f) the determination to change or cancel a condition of resource consent under Section 127 

of the Act; 
 
g) the granting of a certificate of compliance under Section 139 of the Act; 

 
70 Added to on 31 March 2005 under Minute No CL/MAR/484/05 
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h) the determination to request a change to an outline plan under Section 176A of the Act; 
 
i) to apply for a declaration under Section 311 of the Act. 
 

8.4.571 The exercise of all powers and authorities (except those reserved unto the Council itself by 
statute or Council policy), contained in the Council’s bylaws and the Building Act 2004 (BA) 
relating to: 
 
a)  project Information Memoranda (BA ss 31(2), 33(2), 34, 36, 37, 39); 
 
b)  building consents (BA ss 46, 48(1), 48 (2), 50, 52, 54, 59(3), 62(2), 67, 68, 70(2), 71(2), 

72, 73, 74(3), 77, 83); 
 
c)  carrying out and authorising inspections (BA s 90); 
 
d) code compliance certificates, certificates of acceptance and compliance schedules (BA 

ss 91(2), 92, 93, 94(1), 96, 98, 102, 106, 107, 109 111, 112, 113, 115, 116); 
 
e) dangerous, earthquake-prone or insanitary buildings (BA ss 124, 126, 130); 
 
f) notices to fix (BA ss 164, 165, 167); 
 
g) matters relating to the Chief Executive of the Department of Building and Housing (BA ss 

177, 180, 190, 191, 202, 209, 215); 
 
h) responsibilities of territorial authorities (BA ss 219, 220, 221, 222); 
 
i) authorising issuing of infringement notices subject to warranting by the Chief Executive 

Officer (BA s 229); 
 
j) laying information and applying for injunctions (BA ss 377, 381); 
 
k) issuing a code compliance certificate under the Building Act 1991 (BA s 436); 
 
l) determining that a building consent is not necessary (Schedule 1, para (k)).” 

 
8.4.6 Determine the following matters relating to buildings: 
 

a) Matters pertaining to new forms of construction and methods of design. 
 
b) Instances of substandard or defective construction where public safety is involved. 

 
8.4.7 The functions and powers of the Council, and the issue of any certificate or the grant of any 

application for a subdivision consent, or land use (concept subdivision) consent or land use (land 
modification) consent, pursuant to Parts VI or X of the Resource Management Act 1991 and to 
Part XXI of the Local Government Act 1974 and to Part XIV of Te Ture Whenua Maori Act 1993 
(Maori Land Act 1993) other than those matters set out in 8.4.1 (a) - (c). 

 
8.4.8 For the purposes of the Resource Management Act 1991 and Section 25272 of the Local 

Government Act 1974, the power of authentication. 
 
8.4.9 For the purposes of the Resource Management Act 1991 and the Units Titles Act 1972, is 

appointed to perform the duties of the Chief Executive. 
 
8.4.1073 Where the common seal is to be affixed for any purpose under Parts VI and X of the Resource 

Management Act 1991, Part XXI of the Local Government Act 1974, or the Public Works Act 
1981, or for the purpose of releasing or granting any priority or consent in respect of any 
instrument in favour of the Council providing security under the Resource Management Act 1991, 
or relating to XXI of the Local Government Act 1974, then the seal may be affixed in the 

 
71 Amended on 31 March 2005 under Minute No. CL/MAR/484/05 
72 Not repealed by the 2002 Act 
73 Positions and delegations updated by Minute No. CL/JUL/843/08 



 
Schedule C (updated March 2009)  Minute No. CL/JUN/954/03  

F18 

 presence of and signed by the above-named officer and any one or any two of the following 
officers as dictated by the circumstances: 

 
• Group Manager Environmental Operations 
• Group Manager Environmental Sustainability & Infrastructure 

 
Resource Consents and Compliance team: 
• Manager Resource Consents and Compliance 
• Team Leader Resource Consents  
• Team Leader Resource Compliance  
• Appeals and Notified Consents Specialist 
• Senior Advisors and Senior Resource Management Planners;  

 And appointed alternates/designates of all of the above 
 

District Plan and Building Enforcement team: 
• Manager District Plan and Building Enforcement 

 
Building team: 
• Manager Building 
• Team Leader Building Authority 
• Team Leader BWOF and Pools Compliance 
• Technical Officers 

 
Environmental Sustainability and Infrastructure team: 
• Group Manager Environmental Sustainability and Infrastructure 

 
 

8.4.11 Exercise the powers relating to approved water supply, stormwater and sanitary drainage works 
on private land as contained in section 181 of the Local Government Act 2002. 

  
8.4.12 Deleted.74 
 
8.4.13 Undertake Council’s responsibilities in relation to Dangerous Goods under the Dangerous Goods 

Act and Regulations and deal with any emergency arising from the spillage of hazardous or toxic 
substances in a public place. 

 
8.4.14 Initiating legal action including abatement notices or enforcement orders under Part XII of the 

Resource Management Act 1991. 
 
8.4.15 Deleted.75  
 
8.4.16 The exercise of powers and authorities (except those reserved unto the Council itself by statute 

or Council policy) contained in the Council’s bylaw relating to the determination of all matters 
related to parking infringements and minor traffic offences in respect to stationary and moving76 
vehicles. 

 
8.4.17 Undertake the Council’s responsibilities in relation to health under the Health Act 1956, the Food 

Act 1981 and regulations and enactments attached thereto. 
 
8.4.18 Undertake the Council’s responsibilities under the Litter Act 1979. 
 
8.4.19 Undertake the management of the Manukau District Licensing Agency and Delegated functions 

as prescribed under the Sale of Liquor Act 1989. 
 
8.4.20 Undertake the management of the Council’s obligations and responsibilities in relation to 

discharges to air as defined under Contract from the Auckland Regional Council.  Matters 
pertaining to the processing and issuing of consents and compliance thereto are contained in 
8.4.3. 

 
74 Deleted on 18 September 2008 by CL/SEP/1083/08. 
75 Deleted on 18 September 2008 by CL/SEP/1083/08. 
76 Added on 18 September 2008 by CL/SEP/1083/08. 
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8.4.21 Undertake the application of section 183 and 18477 of the Local Government Act 2002 with 
regard to fire hazards and the issue of fire permits and the Forest and Rural Fires Act 1977. 

 
8.4.22 Undertake duties and responsibilities as defined under the Amusement Devices Regulations. 
 
8.4.23 The exercise of the Council’s powers and duties and responsibilities under the Dog Control Act 

1996 and related bylaw thereto. 
 
8.4.24 The exercise of the delegations as contained in the Environmental Health and Parking, Consent, 

Compliance and Quality System Manuals. 
 
8.4.25 To determine the following matters where there is no, or insufficient provision, in the Council’s 

bylaw: 
 

a) complaints of animal nuisances (including dogs); 
 
b) relating to the enforcement of the Food Hygiene Regulations 1974. 

 
 

8.4.2678 Exercise the following powers pursuant to the Local Government Act 2002: 
 

Section 239 Initiate, conduct, settle and conclude any action for breach of the Council 
bylaws. 

Section 241 Lay an information for a summary offence. 
 
8.4.2779 The exercise of powers and responsibilities (except those reserved to the Council itself by 

Council policy or by statute (powers and functions under section 6 and clause 11 of the 
Schedule may only be exercised by a committee of the territorial authority appointed under 
clause 30 of Schedule 7 of the Local Government Act 2002 that comprises only members of 
the territorial authority)) under the Fencing of Swimming Pools Act 1987. 

 
 
8.5 Group Manager Manukau Parks80 
 
8.5.1 In accordance with the terms and conditions set out in the Service Level Agreements. 

(i) Execute Resource Management consent applications on behalf of Council. 

(ii) Temporarily prohibit the use of any reserve or other property under their control. 

(iii) The exercise of the Council’s powers and authorities under Parts III and V of the 
Reserves Act 1977. 

(iv) Order the removal of any tree on parks where in the Manager’s opinion such removal is 
necessary in the interests of public safety and/or to protect property. 

 
 
9 Delegations to Specified Officers 
 
9.1 Internal Registers of Sub-Delegations  
 
 Where a Manager in paragraph 7 or 8 sub-delegates powers and authorities to officers of their 

unit a register is to be maintained by that Manager of the specified officers - designation and 
name - together with the relevant sections and/or bylaws, to which the delegation applies. 

 
It is to be noted that some legislation, such as the Resource Management Act 1991, specifically 
prohibits sub-delegation by officers, in which case this clause will not apply. 

 
 A copy of this register is to be forwarded to the Manager Democratic Processes at least annually, 

by 30 June. 

 
77 Added on 18 September 2008 by CL/SEP/1083/08. 
78 Added on 24 July 2008 by Minute No. CL/JUL/843/08 
79 Added on 24 July 2008 by Minute No. CL/JUL/843/08 
80 Position titles changed by Minute No. CL/JUN/1090/06. 
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9.2 Resource Management Act delegations to specified officers: 
  

Delegations under the Resource Management Act 1991 have also been made to the positions 
specified below under the following clauses of Schedule C:81  

 
 Clause 8.3.2 

 
Group Manager Environmental Operations 
 Group Manager Environmental Sustainability & Infrastructure 
 
Resource Consents and Compliance team: 
Manager Resource Consents and Compliance 
Team Leader Resource Consents  
Team Leader Resource Compliance  
Appeals and Notified Consents Specialist 
Senior Advisors and Senior Resource Management Planners;  
Resource Management Planners/Engineers; Traffic Engineers; Subdivision Officers; 
And appointed alternates/designates of all of the above 
Case Management Officers, 
Senior Resource Compliance Engineer, Resource Compliance Engineer, Resource 
Compliance Officers 
 
District Plan and Building Enforcement team: 
Manager District Plan and Building Enforcement 
Team Leader General Building Enforcement 
Team Leader District Plan Enforcement 
Senior Resource Management Planners, Resource Management Planners, Assistant 
Resource Management Planners, District Plan Enforcement 
Multi Skilled Building Officers, Enforcement Officer – Graffiti, Senior Investigating Officers, 
Investigating Officers, Street Damage and Vehicle Crossing Technical Officer, Technical 
Officers 
 
Environmental Health team: 
Manager Environmental Health  
Team Leader Health 
Team Leader Liquor Licensing 
Environmental Technical Officer 
Environmental Health Officer 
 
Building team: 
Manager Building   
Team Leader Building Authority 
Team Leader BWOF and Pools Compliance 
 
Environmental Sustainability and Infrastructure team: 
Group Manager Environmental Sustainability and Infrastructure 
Manager Environmental Sustainability 
Manager Waste Management 
Manager Stormwater Infrastructure 
Contracts Manager – Animal Management and Noise Control 
Senior Environmental Scientist 
Environmental Scientist 
 
 
Clauses 8.4.1, 8.4.2, 8.4.3, 8.4.7, 8.4.8, 8.4.9 
 
Group Manager Environmental Operations 
Group Manager Environmental Sustainability & Infrastructure 
 
Resource Consents and Compliance team: 
Manager Resource Consents and Compliance 
Team Leader Resource Consents 

 
81 Positions and delegations updated by Minute No. CL/JUL/843/08. 
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Team Leader Resource Compliance  
Appeals and Notified Consents Specialist 
Senior Advisors and Senior Resource Management Planners;  
Resource Management Planners/Engineers; Traffic Engineers; Subdivision Officers; 
And appointed alternates/designates of all of the above 
 
District Plan and Building Enforcement team: 
Manager District Plan and Building Enforcement  
 
Building team: 
Manager Building 
 
Environmental Sustainability and Infrastructure team: 
Group Manager Environmental Sustainability and Infrastructure 
 
 
Clause 8.4.4  
 
Group Manager Environmental Operations 
Group Manager Environmental Sustainability & Infrastructure 
 
Resource Consents and Compliance team: 
Manager Resource Consents and Compliance 
Team Leader Resource Consents  
Team Leader Resource Compliance  
Appeals and Notified Consents Specialist 
Senior Advisors and Senior Resource Management Planners;  
Resource Management Planners/Engineers; Traffic Engineers; Subdivision Officers; 
And appointed alternates/designates of all of the above 
 
District Plan and Building Enforcement team: 
Manager District Plan and Building Enforcement 
 
Building team: 
Manager Building 
Resource Management Planners   
 
Environmental Sustainability and Infrastructure team: 
Group Manager Environmental Sustainability and Infrastructure 
 
 
Clause 8.4.8 only 
 
Environmental Health team:   
Manager Environmental Health 
 
 
Clause 8.4.14 
 
Group Manager Environmental Operations 
Group Manager Environmental Sustainability & Infrastructure 
 
Resource Consents and Compliance team: 
Manager Resource Consents and Compliance 
Team Leader Resource Consents  
Team Leader Resource Compliance  
Appeals and Notified Consents Specialist 
Senior Advisors and Senior Resource Management Planners;  
Resource Management Planners/Engineers; Traffic Engineers; Subdivision Officers; 
And appointed alternates/designates of all of the above 
Case Management Officers, 
Senior Resource Compliance Engineer, Resource Compliance Engineer, Resource 
Compliance Officers 
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District Plan and Building Enforcement team: 
Manager District Plan and Building Enforcement 
Team Leader General Building Enforcement 
Team Leader District Plan Enforcement 
Senior Resource Management Planners, Resource Management Planners, Assistant 
Resource Management Planners, District Plan Enforcement 
Multi Skilled Building Officers, Enforcement Officer – Graffiti, Senior Investigating Officers, 
Investigating Officers, Street Damage and Vehicle Crossing Technical Officer, Technical 
Officers 
 
Environmental Health team: 
Manager Environmental Health  
Team Leader Health 
Team Leader Liquor Licensing 
Environmental Technical Officer 
Environmental Health Officer 
 
Building team: 
Manager Building   
Team Leader Building Authority 
Team Leader BWOF and Pools Compliance 
 
Environmental Sustainability and Infrastructure team: 
Group Manager Environmental Sustainability and Infrastructure 
Manager Environmental Sustainability 
Manager Waste Management 
Manager Stormwater Infrastructure 
Contracts Manager – Animal Management and Noise Control 
Senior Environmental Scientist 
Environmental Scientist 

 
 
10 Deleted.82 
 

 
82 Paragraph deleted by Minute No. CL/OCT/1686/07 


